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5.1.5 The institution has a transparent mechanism for timely redressal of student
grievances including sexual harassment and antiragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organization wide awareness and undertaking on policies with zero

tolerance
3. Mechanism for submission of online/offline students grievances

4. Timely redressal of the grievances through appropriate committees

Answer: All of the above
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5 1.5 The institution has a transparent mechanism for timely redressal of stu

arievances including sexual harassment and antiragging cases
; i i in
Institute hns constituted Grievance Redressal Cell, Internal Complaint Committee, Antirags g

Committee and Antidiscrimination cell. . .

These cells are implementing the guidelines required as per stalory bodies and m
awareness programs get conducted regularly under the different cells. Institute nme
pricvances of the students.

eeting as well as
ly addresses the
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Objective of Antiragging Committee

To prahibit any condunct by any student or students whether by words spoken or written or hy an

act which has the effect of teasing. treating or handling with rudeness a fresher or any other student,

or mdulging in rowdy or indiscipline activities by any student or students which causes or is likely

1o cause anmovance, hardship or psychological harm or to raise fear or apprehension thereof in any
fresher or any other student or asking any student to do any act which such student will not in the
ordinary course do and which has the effect of causing or generating a sense of shame, or torment

or embarrassment so as to adversely affect the physique or psyche of such fresher or any other |
student, with or without an intent to derive a sadistc pleasure or showing off power authority or
supenornty by a student over any fresher or any other student; and thereby, to eliminate ragging in
all its forms from universities, deemed universitics and other higher educational institutions in the
country by prohibiting it under these Regulations, preventing its occurrence and publishing those
who indulge in rageing as provicied for in these Regulations and the appropriate law in force.
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Objective of Internal Complaint Commiitee (Sexual Harassment of Woman at

Loknele Vyankatrao Hiray Marg, Malegaon comp, Haahik, Maharashirm - 423105, Tel: (D2554) 25256

Waorkplace)

To evolve a permanent mechanism for the prevention, prohibition and redressal of sexual
harassment of women.

Te comply with the provisions of the Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (Act) and to develop and implement a policy against
srxual harassment of women.

To deal with cases of sexual harassment in a time bound manner, aiming at ensuring supporn
services o the victimized, prevention and termination of the harassment.

Recommend appropriate redressal and punitive action against the guilty to the Management.

To actively promote a social, physical and psychological environment that will raise
aware=ness about and deter acts of sexual harassment of women,

To undertake all necessary and reasonable steps including the constitution of nppropriate
committess for purposes of gender sensitization and to conduct enquiries into complaints of

sexual harassment,
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Objective of Students Grievance Redressal Committee

The objectives of Students Grievance Redressal Committee are 1o develop a responsive and
dccountable aitingde among all the stakeholders in order to maintain a hanmonious educational
atmasphere in the institute, The committes convenes periedic meetings (once in every 3 months) or
as and when needed. The Committee is constituted for the Redressal of the problems reported by the
studens of the college with ihe following objectives:

*  Upholding the dignity of the college by ensuring strife free armosphere in the college through
promoting a cordial relationship between students and teachers,

*  Encouraging the students 1o express their grievances/problems freely without any fear of heimng
victimized,

* Sugpestion/complaint box is installed in front of the Administrative block in which the students
can submit in writing their grievances maintaining anonymity and also give suggestions for

improving Academics in the college

= Advising students of the college 1o respect the right and dignity of one another and show ulmos]
restraint and patience whenever any occasion of conflict arises.

*  Advising all staff to be affectionate to the students

* To bring to notice of the higher authorities urgently any violations of disciplinary rules.
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Function of Students Grievance Redressal Committee
Address grievance prompily on receipt in written format from the students.
Review al| grievances and follow the UGC Guidelines whilst resolving the grievances.

* Submit report to the Dean about the grievances addressed and also seck direction and guidance
from the higher authorities if needed,

Loknele Wyankatrao Hirsy Marg, Malegaan camp, Mashik, Maharashtra - 423105, Tel: (02554)
amal : p-iﬁ.smmmrnncwulrege@mgrnas&k.arn Website : wWww.movmigpharmacy.

i To be a Promier Centre of Pharmacy Education |

kbhgraup.in




“‘“nl;;#,?:“ﬂ_h_q_____‘.‘- ‘_i_ i __- - o

;% % . |
N\ o - |

%' Tt ‘{ 3

g

SAMAISHRT PRASITANTDADA HIRAY
OLLEGE OF PHARMACY

"Mlu:iﬁuhMHhhmnmm Phammacy Couned of nma Mew Does. Ascognued by - DTE, Mhomhal 41m9u  Enaem Code © 103

vty . DTE Coule 1 5705 AMSHE Cods | C
—_— Accrodie by AR gy s il S IR D0 s Lol A8 CODE DS Y —

Ohjective of Anti-Discrimination Cell

0 1,
*  The Cell will lnak into maters of depriving a student or group of students on a particular cas

creed. religion, language, ethnicity. gender, disability or any type and matters of imposing
conditions on any student which is incompatible with the dignity of human beings.

The Cell is constitwted to safeguard the interest of sudents without any prejudice 1o lIhEif_ caste,
creed, religion, language, ethnicity, gender, disability and to eliminate dlsl:l'lmill‘hﬂlm‘l!_ﬂr
harassment against any student at MGV's SPH College of Pharmacy, Malegaon by providing

preventive measures to fucilitate punizshment for those who indulge in any form of discrimination
1o promote equality among the students,

The Committee will receive complaims from the affected students in terms of diserimination of
caste, ereed, religion, language, ethnicity, gender, disability and conduct a proper enquiry, and
submit @ detailed report 1o the undersigned fior suitable action.
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Statutory Regulations/Norms of UGC

Students Grievance Cell
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UNIVERSTTY GRANTS COMMISSION
MOTIFVCATION
Mew Delhi, the 6Uh May, 2009
F.N6. 14-472012{CTF-11).—In exercise of the powers conferred under elause (g) of sub-section (1} of
Section 26 of the Universify Granmis Commission Act, 1956 (3 of 1956). and in superscssion of the University
Cirants Commisshon (Grievance Redressal) Repulations, 20012, the Unbversity (Grants Commission hereby
makes the Tellowing regulations, namely -

1. SHORT TITLE, AFPLICATION AND COMMENCEMENT:

a) These repulations shall be called as the University Grants Commission (Redress of Gricvances af
Sedants) Regulatbons, 2009,

They shall apply to all higher educniion instmiions, whether established or incorporated by or
under o Central Act or a State Act, and every instituion recopnized by the University Granis
Commizsion under clause (0 of Section 2 of the University Grimnts Commission Act, 1956 and to
a1 imstitetions desmed 1o be a Unbversity declared as such under Section 3 theroin.

g} ‘They shall come into force from the date of their publication in the Official Gazens.,
2. ORIECTIVE:

To provide opportunities for rediess of certaln grievances of students already enrtolled in any
imstilution, ns well as those sceking mimission to such inatitutions, and a mechanism therets,

b

DEFINITION: TN THESE REGULATIONS, UNLESS THE CONTEXT OTHERWISE
REQUIRES:

(n) “Act” means e University Grants Commission Act, 1956 i3 of 1956%,

by “aggrieved studemt™ means a student, who has any complaint in the mavers relaling to of
connected with the grievances delined under these regulations.

(21 “college” means any instimtion, so defined in clause (b of sub-section {13 of scetion 124 of the

Al

tdy “Collegiate Smdent Cirievance Redressal Comminss

® (CSORC) means & commities conatituted
wnder these regulath

s, at tee Jevel of an institaion, being a college.

“Commission” means the University Grants Commission established under section 4 of the GO
A, 1956,

(0 “declared admission policy” means such policy, including the process thers under, for ndmission
to a course or program of stody @i may be offered by the institotion by publication i the
prospestus of the Institution.

(=) “Departmental  Student  Grivvance Redressal  Commites”
constituied under these regu

(e}

(NSGHRC) means & cofminittes
1ations, at the level of o Department, School or Centre of a University.

{h) “gricvance’ menns, and includes, complaint(s) made by an aggrieved student in respect of the
following, namely:
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nilmission pedlicy

i, admissi ; ;
dmission contrary 1o merit determined n accordance with the declared
of the institution:
patiftion,

irregularity in the process under the declared admission paalicy af the |
i palmaisalon peticy of the jratintion,

iit.  refusal to admit in scconlanee with e declire
s ol these

iv, non-publication of prospecius by the it itution, In acconlanee with ihe prrovwise
regulations
publication by the institution of any information in ihe prospectus, which i€ Fnlse of
misleading, and nol based on Teots;

e Torm of certificales ol degree.

withholting of. or refusal 1o refwm, any doscwment in il
I by o student Tor the purgsse of

diploma or any ether award or other dociment aleprosites
speling admizsion fn such instin hsce or compel such student (o pay

any fee or foes in respect of any course or pir ly which such student docs not

prpeEnd o pursee;
demand of money in excess of that specified to be charged in the declared nermission

palicy of the instination;
v, violation, by the instinntion, of any law for the time being in force in regard oo reservation
of seats in admission 1o different category of students;

ix. monpayment or delay in payment af scholarships or financial &id admissible to any student
under the declared admission policy of such institution, or under the conditions, if any.

prescribed by the Commission;
delay by the institution in the conduct of examinations, ar declaration of results, beyond
the schedule specified in the academic calendar of the institution, or in such calendar

prescribed by the Commission;
ax set out in the prospectus, of is

«i.  failure by the instition to provide student amenities
required 1o be extended by the institution under any provisions af law for the time being in

Wi,
o, whtls nowiew fin ine
ceramn ol siue

Vil

farce;
non-transparent or unfair practices adopted by the institution for the evaluation of students;
due 1o a student who withdraws admission within

delay in, or denial of, the refund of fees
% may he notified by the Commission;

the time mentioned in the prospecius, or
edl discrimination of students from ihe Seheduled Castes, the Scheduled

n, Minority or persons with disshilitics categories;

xii.

complaints of alleg
Tribes, Other Backward Classes, Wome
denial of guality edwecation as promised at the time of admission or required 1o be

provided: and
harassment or victimization of a student, other than cases of harassment, which are 1o be
proceeded against under the penal provisions of any law for the time being in force.

llepe, or an institution declared a

a5 the context may be, a University or a co
der the Act of on institution established within o University for &

xiv.
v,
xvi.

(i} “Instmution” means,
deemed 1o be a University un
panicular discipline or petivity;

* {ISGRC) means & committes constituted

{j) Institutional Student Grievance Redressal Committes
the level of the University, for dealing with grievances which do not

under these regulations at
belong to a depantment of the University .g. hostels and commaon focilities.
sperson appointed under these regulntions;

(k) “Ombudsperson” means the Ombud

(1) “Prospectus” means and includes any publication, whether in pnint ar otherwise, issued for
providing fair and transparcnl information, relating to an institution, to the gencral public
{including to those seeking admission in such institution) by such institution or any authority of
person authorized by such institution to do 50
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(m} “Region™ means a pengraphical termiory, eomprising «f Stales, s determined, for the purpose af
Fm"lln:ulm;_ enforcement of these wegslations, namely, Souh-lasterm Region comprising Amihra
I"l'.ﬂlli.'\:ll, Telenpana, Padincheny, Andanman ansd Biceioa, il Taimbl Naali; South-Western Rephon
comprising Kerata, Kamatakn, and Lokshadweep, Weatern Hepion comprising Maharashira,
Ciujanal, Ciow, Thadar and Magos Tavely, Pamean arnd Tiwin, Cenral Bepinn compeising Chhattisgarh,
Madtva Pradesh and Rogasihan, Mosihern Bepnos oHnprsang Basnrr amnd Koaslimir, Peihi,
Thirnachnl Peadesh, Panjaly, Dacyana, Uiar Penibests, Efiarnk himil and Cleanbigarh; Maosih-Hastern
Region comprising Assam. Meghalaya, Mizaeam, Manipur, Tiipara, Anmachal Fradesh, Sikkin
and Nagaland: and Bastern Region comprising West Tengal, ilear, Nearkhami el Chilishin

(n) "State” means a State specified in the First Schedule to the Constitution and includes a Union
oy

{0} “Student™ means a person cngelled, or seeking mimission Lo e enrolled, in any imtitwon o
which ihese repulations apply;

ipd “University” means o Unaversty so defised in clause (1) of secilon 2 af ihe Act o where the
comtext may be, an institution deemed 1o be University declared s such under Section 3 therend.

{q) University Stisdent Gricvanee Redressal Comanittee™ (USGRC) means a commitios constituted
wnder these regulations, at the level of the university, far denling with prievances arising out of
decisions of 1he DEGRE, ISGRC or CIORC,

4. MANDATORY FUBLICATION OF PROSPECTUS, TTS CONTENTS AND PRICING:

{13 Every institution, shall publish andfer upload on i wehsile, refore expiey of al least ity days prios
tor the date of the commencement of the admission 1o any of s COWrSES or PORFAms of study, a
prospectus containing the following for the inlormation of persons intending to seck adimis=on 0
wich institution and the peneral public, namely:

ia)

(el

{c)

b

e}

()

b

(h}

i)

the Tist of progroms of study and courses offered along with the road oailines of the syllabis
specified by the appropriate siptwlary autlvrity or by ihe insutsion, =5 the case may be, fos
every course of program of stedy, including reaching hours, practical sessions and othes
assipnmienis;

ihe number of sexis approved by the appropriate statislary authaeity in respoeet of cach course
or program of sty [or the scademic year for wihich sdmission is proposed (o he made:

the conditions of educational qualifications. and cligibility including the minimum and
satimum age Hmit of persons for admission as a stedent in o particular course of program of
stuly, specified by the imstimtion

ihe process of selection of eligitle cnmlidates applying or such sdmission, including all
relevant information n regard w0 the detals of tesd or esamination for selecting such
candidares Tor adnsission 10 each course of progmm of stisly amd flse amound of Tee prescribed
for the admission tesk;

each companent of the fee, deposits and other charges payable by the stsdenis ndmitied 1o
such instituthon for pusuing a course or program of stady, arl the othee terms and conditions
of such payment;

rulesfregulations for imposition and eollection of any fines in specified heads or calepories,
minimum and maximum fine may be imposed.

the percentage of tuition fee and other charges refundable o a stodent admitted in such
institmion |n case such stodant withdraws from such institution before or after completion of
course of pragram of stady and {he time within and the manner in which soch refund shall be
e 1o chal wtudemt;

details of the tesching Faculty, including their educational qualifications, along with their type
of apprintment (Regularfvisiting/gues1) and teaching experiencs of every member thereaf.

information with regard to physical and academic infrastruciure and oaher facilities including
hustel sccommodation and its Tee, Hhrary, hospital or industry wherein the practieal trinkng is
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to be impamed 1o the students aml in particolar the amenitics accessible by stinderts on being
ademities] i the instiiation;

U1 all relevamt inuractions i regand to maimaining the discipline by studems within or outside
the enmpit al the institmion, aml, in Iuni-.—uhr such discipline relating 1o the proliibation af
magging of any stuwlemt or stodes avd e consequences theread ond for violating the
provisions of amy regilation in this beliall mocle by the relevant satutory segulatory suthority;
e

(kY Any odbher informngsn as iy e :.p:':iﬁ:-d fry the Commazzion:

Prowided that an instititken shall publishiuplosd information refesmed 1o in elauses (o) to (K of this

repulation, on its website, amd the atlention of prospective studenis amd the general pubdlic shall be

drawn o such publication being on the website through sdvenisements displayed promanently in
dilferen newspapers anal aouph sther media:

(23 Every instiiation shall fix the price of each primed copy of the prospecius, being mo4 more than the

reasonable cost ol its publication and distribution ond no profit be macde o ol the FLﬂT}bﬂﬂtim~
distritation or sale of prospociss.

STUNENT GRIEVANCE REDRESSAL COMMITTELS (5GRC):
A&, Collepiaie Sl a b v

1]

E

5 w5

A complaint from an apprieved shsdent relating to a college shall be pddreased vo the

Collepiate Student Grievance Redressal Committes {CSORC), with the following
compsbiion, mamely:

nl Principal of the college = Chairpersont
b Three senior members af the teaching (acabiy 10 be nominated by the Principal
— hlenilkers:

o) A represenintive from amaong students of the college 1o be nomvinated by the

Principal based on academic merivexcellonee in gpensfperformance in co-
curricular activities — Spedial Invites,
(Rl The terimn ol e members and the special invitee abial| b twin years.

(i) The guomum for the meeting including the Chairperson. but exclwling the special
invites, shall b threee.

Givd In considering the prievances before it the CHGRE shall follow pringiples of natiral
Justice,

(vl The TSORC shall send ils report with recommendations, il any, o ihe Vice-
Chanceller of the affilinting University anad a copy ibereaf ot oggricved stadem,
within a perfod of 15 days from the date of receipt of the complaint,

i D 1 Stueden Hedr e (ISGH

()] A complant by on agpereved student relating Yo & Depanment, or School, or Comie ol
o Univeesity shall be addressed oo the Departmeotal Srodent Grievance Rodrossal
Committee (DSGRC) 10 be constituted at the level of the Depanime, School, o
Centre, as the case may be, and whih the following compositben, anmely:

a) Hesd of the Depanment, Schaol, or the Centre, by whatever designation koown —
Chalrpersomn;

b} Two Professors, from ouside the Depanment/SehoolfCentre 1o bo naminaied by
the Wice Chancellor— hMembers;

e} A member of the Tocaly, well-versed with the mechanism of gnevance rodressal
to be nomsinated by the Chairperson= Member;

i the Wice
d) A represcniative fnom nmong siladsids of the 1::-1]::-:-“\:!1& moaminaled by <
{hancellor based on acmlemic merifexcellence in  gports/perforpiance 1o
co-curthculsr aotivities — Specind Invilea,
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(i) The term of the Chairperson, members of the Committee, and the special invitee shall
b ol 1w years,

iy The quoram for the meeting of DSGRC, including the Chairperson, but excluding the
special invitee, shall be three,

(v} In considering the grievances before it, the DSGRC shall follow principles of natural
Justice.

() The DSGRC shall submit its report with recommendations, if any, to the Head of the
Institution! Vice Chancellor, with a copy thereol 1o the aggrieved student, within a
period of 15 days from the date of receipt of the complaint.

C.  Institutional Student Grievance Redressal Committee (ISGRC)
(i)  Where a complaint does not relate to any academic Department, Schoal or Centre of a

Universily, as the case may be, the matter shall be referred to the  Institutional
Student Grievance Redressal Commitiee (ISGRC) to be constituted by the Vice
Chancellor, with the lollowing composition, namely:

(n) Pro-Viee Chancellor/Dean/Senior Professor of institution — Chairperson;
by  Dean of students/Dean, Students Welfare — Member;

()  One senior academic, other than the Chairperson — Member;

{d)  Proclos/Senior academic — Member;

{¢) A representative from among students of the college to be nominated by the
Wice Chancellor based on academic merivexeellenee in sponts/performance in
co-curricular activities — Special Invitee,

(ii) The term of the members of the committee shall be of 1wo years,
{(iii) The quoram for the meetings of the ISGRC, including the Chairperson, but excluding

the special invitee, shall be three.,

{iv) In considering the grievances before it, the [SGRC shall follow principles of natural

Jjustice.

{v) The ISGRC shall send its report with recommendations, if any, to the Vice

Chancellor, along with a copy thereof to the aggrieved student, within a period of 15
workings days from the date of receipt of the grievance.

D. University Student Grievance Redressal Committes { VISGRC)

(i)

i)
(iii)

The Vice Chancellor of an affiliating University shall constitmte such number of
University Student Grievance Redressal Committees ( USGRC), as may be required
to consider grievances unresolved by one or more CSGRC or DSGRC or ISGRC and
cach USGRC may take up gricvances arising from colleges/departments! Institutions,
on the basis of the jurisdiction assigned to it by the Vice Chancellor.

a) A senior Professor of the University — Chairperson;
b) Dean, Student Wellare or equivalent — Member;
el Two Principals drawn from the affiliating colleges, other than those

connected with reports of CSGRC under review, to be nominated by the
Vice-Chancellor — Members;

dy One Professor of the University - Member;

e) A represeniative from among students of the college 1o be nominated by the
Vice Chaneellor based on academic meritexcellence in spors/performance in
en-curricular activities — Special Invitee.

The Chairperson, members and the special invitee shall have a term of two years.

The quorum for the meeting, including the Chairperson, but cxcluding the special
invites, shall be three.
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L APPOINTMENT, TENURE, REMOVAL

() In considering the grievances before it, the USGRC shall follow principles of natural
mstice,

v) The USGRC shall send its report and recommendations, if any, to the Principal Gt lhe
College relating to the grievance/lHlead of the department/School/Institution with a

copy thereof to the aggrieved student, within 15 days of the receipt of the gricvance.

Any student aggrieved by the decision of the University Student Grievance Redressal
Committee may prefer an appeal to the Ombudsperson, within in a period of fifteen

days from the date of receipt of such decision.
AND CONDITIONS OF SERVICES OF

(vi)

OMRUDSPERSON:
an

(i}

{ii)

(i1}

(iv}

There shall be ane or more part-time functionaries designated as Ombudspersons to hear,
decide on, appeals preferred against the decisions of the USGRCs.

Provided that, there shall not be more than one ombudsperson  for a State, iq respect of all the
State universitics (Public as well as Private) in that State, who shall be appointed by the State

Governmenit;
Provided further that, there shall not be more than one Ombudsperson for a region, in respect of

the Central universities and institutions deemed 1o be universitics in that region, who shall be

appointed by the Central Government,
The Ombudsperson shall be a person of eminence in academics or research, who had been Vice-

Chancellor of a University.
The Ombudsperson for the State universities in a State, shall not be in any conflict of irflcn_:st 1_-vilJ'l
any University in that State; and the Ombudsperson for the Central universities and institutions

deemed to be universitics in a region, shall not be in any conflict of interest with any University
or institution deemed to be University in that region, either before or after such appointment.
A State Government shall appeint the Ombudsperson from a panel of three names recommended
by a scarch committes constituted for that purpose and conzisting of the following, namely:
{a) A nominee of the Governor or Lt. Governor, as the case may be, who is a person of emincnce in
the field of higher education— Chairperson;
(b) A Viee Chancellor from a State Publiec University to be nominated by the Governor/LG of the

Stare/UT - Member;

{e) A Viee Chancellor from a State Private University to be nominated by the State Government —
Member;

(d) Chairperson of the State Council of Higher Edueation or hisfher
academic members of the Council—- Member;

{c} Principal Sccretary/Sccretary to the State Government responsible for Higher Edueation—

Member Secretary.

nomince from among the

(v} The Central Government shall appoint the Ombudsperson for a region from a panel of three

names recommended by a search committee to be constituted for that purpose, and consisting of

the following, namely:
Chairperson, University Grants Commission or his/her nominee — Chairperson

{a)

(k) A Vice Chancellor of a Central University 1o be nominated by the Central Government —
Member

{c} A Vice Chancellor of an institution deemed to be University to be nominated by the

Central Government = Member

td) A nominee of the Central Government,
Member

fe)  Secretary, University Grants Commission — Member Secretary

not below the rank of the Joint Secretary —
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(i)

—

The Ombuds
sy .
Vears, nl.i._-!r.,‘.w I:h“” :ﬂ Apgsinted for m peeriod of ihres venrs or antll he atiains the apa ol 0
PCAPEYI e By “l'r aher. from e date of assuming office, and shall be eligible for
v ofie term Tor the siome Sinte o Fegkin, wi the case moy be

For ovni i
" ;
with il .,."r“:: Il'_hr I"'-'-mf“f""- e Chintuislagsersom shall be paid o sitting Tee, per diem, in pccordance
ety ned by the University Crrands Crsanission, and shall, b adidition, be eligible for
Fment ol the expenditure incomed on conveyance

Eiaie oy
I::: .1::_"' Lrowetnment, in the cose of oo Omilapdupersan of a Siate, and the Centeal Government, in
o L ol an Uhinbaslsperson of o megion, moy semove il Cinbudsporson [ of fice, on charges
Proviem niscondauct o misbeliavios as defined onder these repulntions

Novonder of remvaval of Chimlwdsperson <hall be made except alter an ingquiry made in this regard by
A persen not helow the rank of judge of the High Court in which o seasonnble opportunity of being
heard is given 1o e Omibudsperson,

FUNCTIONS OF OMLUDSTERSOM:

i

(i)

(i)

fivh

The Ombuadspersan shall hear appeals from an aggrieved student, only aftor the stadent has availed
all other remedies provided under these regulations.

While issues of malprsctces in the conduct of examinnfion or in the process of cvalugtion may be
referred o the Ombudsperson, no appeal or application for revaloation or re-totaling of answer
sheets from an examination, shall be entertained by the Ombudsperson unless specific irmegularity
muaterially affecting the outcome of specific instonce of discriminntion is indicated.

The l.".'mh_l.lda_p-:m may avail assistance of any persen, 0% amicus curine, for hearing complaints of
alleged discrimination,

The Ombudsperson shall make all efforts to resolve the grievances within o period of 30 days of
receiving the appeal from dee agpricved studemis),

FROCEDURE FOR REDRESSAL OF GRIEVANCES Y OMBUDSFERSONS AND STUDENT
GHRIEVANCE REDRESSAL COMMITTEES:

(i}

{ii)

i d

{iv}
(%)

vl

Each institwtlon shall, within a period of three months from the date of issue of this nodification,
have an online portal wlere any apgricved sudent may submit an application seeking redressal of
ETlevange,

O receipt of an onling complaint, the inssitution shall refer the complaint 1o the approgriate
Student Grevance Redressn]l  Commities, along with its comments within 15 doys of receipt of
complain on the online portal.

The Stulent Grievance Redressal Commitiee, as the case may be, shall fix o date for hearing the
complaint which zhall be communicated to the institwtion and ihe aggrieved student.

An aggricved smdent may appear cither in person or authorize a reprosemlative 10 present the case.,
Grievances not resolved by the University Student Grievance Redressal Committes shall be
referred to the Oimbusdsperson, within the time pericd provided in these regulations,

Institutions shall extend co-operation 1o the Ombudsperson or the Student Gricvance Redressal
Commitiee(s}), o5 the case may be, in early redressal of grievances: and failure (0 do 5o may be
reparied by the Ombudsperson 1o ihe Commission, which skl take action in accordance with the

provisions of these regulations.

{vii) The Ombudsperson shall, after giving reasonable opportanities of being heard to both partics, on

the conclusion of proceedings. pass such order, with reasons there for, as may be deemed fit to
redress the grievance and provide such relief as may be appropriate to the aggrieved student.

{viii} The institution, as well as e aggrieved student. shall be provided with copies of the onder under

the sipnsture of the Chnbudsperson, and the institution shall place it for general information on its
wiehsite,
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11.

fRM,
of the COmbudspe jis eomply

{81 The bastiation shall comply  with  the pecnmimemlatnns 1
o1 the part of the iratitnd bom

Ombidaperson shall repont (o the Commission any failure e

with the recommmendolions.

. : a eomplaint
(A} The Ombudsperson may recommend apprupriate action against the complainant, where

i Tomnd 10 be Talse or Trivolons,
INFORMATION  REGARDING OAIUDSIERSONS AN
REDRESS AL COMMITTILES: )
want information in

: i ; i il pele
Am institutben shall furnish, prominently, on i1x website and in its prospectis, a A
respect of the Student Gricvance Redressal Committee(s) coming in its purview, and the Omimdiper

fiar the pirpase of appeals.

CONSEQUENCES OF MOMN-COMPLIANCE: —
i i i i i hese regulations

The Commission shall in respect of any institution, which willfully contravenes e

repeatedly fails to comply with the recommendation of the Cmbudsperson of the ﬂn:ﬂnh: I_‘-'-l‘-ﬂilll"'-‘iiIIF

Comimittec(s), as the case may be, proceed 1o take one or more of the following actions, narnely-

(a)  withdrawal of declaration of fitness 10 receve grants under section 128 of the Act

{1 withholding any gramn allocated to the Tnstitation;

{ch adeclaring e instituiion ineligible for consideration for any pssisiance under any of the general or
special assistance programs of the Commission;

(8}  informing the gencral public, including potentin]l candidates for pdmissdon, ﬂ?rqush a F'“'_i'“‘
displayed prominently in suitable medin and posted on the websile of the Commission, declaring
that the instiution does nol possess the minimum standards for redressal of prievances;

ey pecommend 1o the affiliating University for withidrawnl of affiliation, in cose of a college;

(F) iake such oction as iU may desm necessary, appropriste snd fit, in case of an institution desmed (o
be University;

(g} recommend to the Cemral Government, if required, for withdrawal of declaration as instilution
deemed to be a University, in case of an institution deemed to be University;

() recommend to the State Government to take necessary and appropriate action, in case of a
University established or incorporated under o State Act;

{13 such other action 55 moy be deemed neccssary and nppropriate against an institution for non-
complinnce.

Provided that no action shall be taken by the Commisston under this regulntion, unless the instinstion has

heen given an opponunily o explain its position and an opportunily of being heard has been provided to

it,

STUDENT GRIEVANCE

Mothing mestioned lereinabove in these regulations <hall affect the continuance in office, during the
currency of the ferm, of on incumbent Ombudsperson appoanted under the provisions of the UGC
iGrievance Redressal) Regulations, 2012; where aller, the appointment of Ombudsperson shall be made
a5 peer University Grants Commission (Redress of Gricvances of Students) Regulations, 2009,

Frof. RAIMISH JAIN, Sccy.
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AINISTRY OF NUMAN RESOURCE DEVELOPMENT
(University Grants Commisshon)
ROTIFICATION
sew Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harnssment of women
cmployees and students in higher educatinnal institutions) Regulations, 2015

Mo, L 01120 M TFGE)L—In exercise of the powers conferred by clause (g2} of sub-section (1) of seclion 26
of the University Chrams Commission Act, 1956 (3 of 1956), read with auli-section {1} of Section 20 ol the
waiil Act, the University Grants Commission hereby makes the following regulutions. numely:-

1. Shart tiile. npplication and commencement.—{1] These regulations may be called the University
Cirants Comnitssion {Prevention, prohibition and redresaal of sexual harastment ol women employess
and stndents in higher edueational institunons) Regulations, FI N

124 They shall apply o all higher educat ional institutions in i,
(%) They shall enme into force on the date of their pasblication b ithe OfMicial Garette,
5 Pefinitions.—In these repnlations, unless the contex otherwise roguires,-
(a) “asarieved woman means in relation (o work place, 4 woman of any sge whether cinployed or nol. who
pllepes 1o have heen subjected 1o any act of sexual harassment by the respondent;
B “Act means the Sexual Hamssmosl of Woamen al Warkplzee { Prevention, Prohibition and Redres=al} Act,

213 (0 ol 2003

oy ~campus meons e location o the lamd on which o Higher Educational Tnstatubon ond s reloted
irstinusinnal Tacilitiss like Hbraries, loboratories, lecture halle, residences. halls. toifers, studenl cerlies,
hostels, diming halls, stadivmes, perking arsas, parks-like sertings and ather amenities like health centres,
canteens, Bank counters, e, we situaled and clso includes extendod compus and eovers within s scope
places visited a5 a student of the HET including transportation peovided for the purposs of commuling 1o
wid fresiyy the mnstiuton. the locations outside the insttion on ficld tnips. imemships, sty tours,
crcusbong, short- terin plagements, places used For cumps , eultural festivals, spons meels and such oifve
petivalses where o persan is panicipating in the eapacity of an employee o a student of the HELL

_.
w
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lel) Commassion™ means the University Grasts Comimizsion established auler seetion 4 of the Mnivarsity
Cirants Coamimission Act, 1956 (3 of 1954),

(e} “eowered individuah” are persoms who have cnpaged In proteciedd activity such as filing @ sexual
Porazsment charpe, or whi are closely soseisied with an individual wiso has enpapead in protecied activity
atid sueh person con he an emplayee or a Tellow student or guandian of the offended perso

(0 “emploves™ means a porson as delined bne Act and also includes, for the parposes of ":“:'“: Ragulminns
trainee, apprentice (o called by any other name), inlems, vwolunlcer, tencher assistants, research

aesistants, whether eniployed or not, ineluding ihose involved in Reld studies, projects, short-visits and
Camps,

-

g1 "Exerunive Amthonity” means the chiel executive awthorivy of the 1TEI, by whatever name called, in which

the general adminisranen of the HED is vested, For public Tunded institalions the Excemive Authority

means the THsciplinary Awthority as indwcated in Central Civil Services (Classification, Comiral and
Al Bules, 1965 or s equivalent robes;

th) “Higher Educational Tnstinvion® (HET) means o university within the meaning of clanse ( j) of section 2. a

collepe within the meaning of elasssib) of mb-section (1) of section 12A and an instinnion deemed 1o be
a University wisder section 3 of the University Grams Comentssion Act, 1956 (3 of 1956);

i

“Internal Complant Cosamities”™ (ICC) means Imernal Complaings Commitice o be cowstituated by an

HET under sub repulation {1} of repulation 4 of these repulations. Any existing body already funciioning

with the same ohjective (like the Gender Sensitization Commines Apgainst Sexuen]l Harassmend
(GECASIY showld be reconstitnied as the TOC;

Prawvided tfeat im e latier ense the HED shall ensuse that the constitution of such o Tody is as requined foe

WC wnder thete regalations, Provided [unbher thar such 3 Body shall be hound by the provisions of these
rezulanions;

“protegred sctivig® inchedes reasonahle opposition 1o & practice believed tn violate sexunl hamszment
lnws on hehall of anescll or olbers such as participation in sexual harsssment procecdings. coopemating

with an internal investigution or olleged sexual harassnent proclices or scling 43 & winess in an
imvestigalion by an oulside agency of in lEgation:

(L) “sewunl harhasment’ MEnns-

(i) “An unevanted conduct with sexual undertones i 1 occurs or which o pergistent and which demeans.

familkoies or crentes o hostile and intmidaiap envirmament or it calonlated to induce subimlssion by
actaal or threatened adverse consequences and includes any one of mare or all of the following
uwelegane acts of behpvieur (whether directly or Ty smplication), namely ;s

[a} any unwelcome pliysieal, verhal or non verbal comduct of doxpal Ratire:
by demopnd or reguest for sexual favours,

{ch miaking sesuaily coloured remarks
{1y phoysics] contacy and advances; or
(e} showing pomopraphy ™

'k any ane (or more than one or all) of the following circumstances, i i1 ocours or Is present bn
relation or connected with any hehinviour that has explicit or implicit sesual undenones-

1) bmplied or explicit promits of preferentinl trepimend os quid pro gquo Tor sexual favodrs;

ihy implicd or explicit threat of devrimental treatment in the eondust af work

ich imiplied or explicit threae about the present or fulare S106E of the person concerned;

(a3 ereating an intimidating offensive o hastile leamning environment:

3]

hamilisting treatmen likely 1o affect the bealth, safety digeity or physical integrity of the
persnn gongemmed;
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W Teles” wmoars a peso duty sdmitied smd porsaing a peogramise of snely ciflor theeugly reguiar maids

o il vebe, o lustmg sboskcignan boang Eoprammes ina HEL

Proaided that i student s b 8 o (e gumgess of toking admisaieen 0 HID eamgmo, abihmaiph naot yel
ailibied, iahl B sreaied. Tea e purpascs al s iggulationt, A% 3 sl il that HEL whare any
areny ol seyanl Tsasaisenl ey place agains such wsdena;

Provided thar o swkent wha s parscipant inany of die activities ina WEY ather than the HEF shre
sieh viadent in ensibled thall e Greded, for the psposes of tiese wepulasions, o & studen of thas 11
where any mciderd of sexual liarasanes) lakes place agninsg fuch shudent.

rnd “iaad Pargy Pammssmem™ refors boon shieation where wovial harasamienl pcesiee av @ el ol a acy o

omibism by amy thard party o oulskder, wha is nod an employee i 4 wislend o the VTEL, Bud o wisifor L
the HELD im wonic mhice eapaciy o0 Tor some alhof ks s,

{nd “wscinmidilion™ mesns wny enfavourshbe drcabiseal meted a0 2 person wilh on irrikiest e L2 sl
preension o obiin =ekaal Taveu

(o) wonkplace” mssans the campues of a FE metuding-

{4} Any departmend. oepinisation, endenaking. cstshlibment, enlcrprise, (nstitation. awffice, branch or
sl 3% estaltished, rwned, contobled or wholly of subsunially fnaeced by Tunds pravvided
disgsaly or indwooiby by b apprnprinte HEEDS

[l AdY Spins matitite, stadiom, sparts comple o conypelition o games venee, whether residential ur
o wsed for traning, spoats or other activalkes relaiing theread in HED;

(el Any place visised by the cmployes ge ssudent afising oul of ar daring the coarse of employa=al or

sty inclading trarspoitaion provided by e Executive Auhenty for upslepaking such jusimsy fur
wiisily bn THEELS.”

A Tesponsibilities of the Higher Edupestianal Institution- (1) Every HEL duall.-

(o Wherever neguired, sppropritcly wbsume the spirs of the abawe delinitions in s pohoy end
repulations o prevention snd peohibition of sexusl harsment ugains ihe emplogees snd The
staidznee, and modify it ardinances and neles 16 consonanss with the regquirements of the Regulations.:

L] prithlsely nogify the provisions againa wexaal harmssment ord ersarcibeis wide dissomanatian

Lk rpaiise training proprammes o ool case may be, workahups fos e officers, fanstionarnies. Tooaliy
and skudents, a5 indicated im the SAKSHARM Report [Measures far Ensuring the Zafery of Women and
Programmes for Gender Sensitizaion oo Campuses] of the Commassion, Lo sengitize them ans] ensare
knowhedps sl awarencss of the rights, entitlements amd perponsibilitics eribrimed o the As1 and
wncler vhess fegiluions,

fikh ool dbeeisively ogainst all pender bassd viclence perpelrased agmnal employees and studsis ol uldl
pexes recagnising that prieorily wansen emplayers and sdents and some male stndents and swadznis

of the thisd pender are volnerable e masy farms af sewmal hassssmest and buemiliation oed
explaitnrion;

=) purblis by coei itsll 19 8 2em iobmance palicy mwards sexunl harasaneat

iy (pinfores Hs conmisitisent o crepling s campus. free from discrisuisin, Temrarisdiesnl, retnbiation o
sexmal assault ol all kevels:

iz reate warerecs pliout whas eosciitnics scxnal harassment inchading Todtile enyimnmsnt Rarissmeri
anil apaid pro e liemsumnenls

ikl fnciude in s praspecius amd display promisently of conspicuaus Places ar Hodoe Baards the penaliy
and comsequenses of seaual Tamassnen) and make ol scetions af the isszinutional conueuniiy aware of
the indormatian n ihe mechanism il in place o redressal ot eomplaints pEmaining e cexual
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hnassmien, contact dex

s of members of Tnternal Complai >
s omplaime Commties
0 nn Any exiding by already lunctioming with

Committes Apainst Sexpal Harassmem (G5
Prewided thae in the latter case the HEL
for ICC vnder these reaulations, 10

, complaints procedire and
the samie ohjective (hke the Gender Sensitization
ASHY should be reconstituted es the 10C:

shall emsure that the eanstinition of such o Dody is as required

rovided further that such a B hall be P
these repulations: ¥ & bound by the provisions of
wmlionm emplovees and students of the recourse available 1o them il they are victims of scxual
harasument,

organise tegular odentation or vaining programmes for the wembers of the
caomplamis,

1CC 1w deal with
steer the priscess of sciflemient ar conciliation, ete., with wensitivity,

proactively move to curb all forms of harasunent ol employees and students whether it is from those
moa domimant power or hicrarchical relation ship

within Vs or owing 1o intimate parner violence or
from peers or fiom elements outside of

the geopraphical limits of the HEL

he responsible to bring those puilty of sexual harassment against its employees and students 1o book
and initiate all proceedings as requircd by law and also st

1 in place mechanisms and redressal systems
like the 1CC 1 e and prevent sexual harassment on its CuImpLs;

trean sexual harassiment as o misconduct under service rules and initate sction for misconduct if the
perpetiator 15 an employee;

breal sexual harassment as o vielation of the disciplinary iules (leading up to rustication and
expulsiond if the perpetrator is 2 student:

ensure compliance with the provisions of these regulations, including appeintment of 1CC, within a
petiod uf sinty days from the date of publication of these regulations:

muonitor the imely submission of reports by the 10C;

prepare an annual status report with details on the number of cases filed and their disposal and submin
the same 1o the Commission.

Supportive measures.—i 1) The rules. regulations or any such other instrument by which 1CC shall

function have o be updated and revised Trom tme-to-time, as court Judpments and ether laws and rules will
contine o revise the legal Tramewark within which the Act is 1o be implemented.

) The Lxecwive Authority of the HEls must mandatorily extend foll suppen 1o see that the
recomimendatinns of the 1CC ae implemented in a timely manner. All possible institwlionasl resources
must be given o the Tunctioning of the 1CC, including office and building infrastruciure (computers,

phatocapiers, audio-video, equipment, eic.), staff (typists, counselling and legal services) os, well as a
sulflicient allocation of financial resources,

3 Vilnermble groups are parnieularly prone i harassment and alsa find it more difficult to
connplain, Vulnerability can be socially compounded by region, closs, caste, sexual orientation,

mimority identity and by being differently abled. Enabling commiitees must be sansitive to such
vulmeralilities and special necds,

(4) Since rescarch students and docioral candidates are particularly vulnerable the HEIs must
ensure that the gildelines for ethics for Research Supervision pie put in place,

(5} Al HELs st condect a regular and half yearly review of the efficacy and implemcentation of
their anti-sexual harassment policy.
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(8 AN Acalenvic Stall Colleges (nuw kiws  astlnnan feewmnce  Dzsclopmen Comtics
EHETICS) and Regrona) Cemres for Capscily Bailding (RCTTS) must e pieate session on perdes
m Wheir anestaiion end refrosher eorses Thiv shenhil he acress disciplines, amd pacierilly
sarnatreamicd asing the VG SAKSH AR Repo widch provides mdicative mandules i i 1epl

ET

Olrbersaaiiim coares o administraios conducted i HER ol have o msadiale asn mendo

pereenrae amd senia] harssnend issues, Regullar workslwps are 10 e conducied for all wectim o
e HIEL comymuamty

i®1 Ifuumclﬂmp services niis) B institationatived in all HE amd muss hive well yrabned Tull-zine
ammezliors

(1 Many HELs having lage campases have o defica in lighting and are expenienced as unsale
places by the hestitbonal commumty. Adeguake Righting 15 0 BBSCRSICY aspect of infiagimuctone and
ImUATEEin TS

(i Adequate wed well trained security meluding o goad prapostian or balarce of wamen Lpcunity
sl 4 eeccsary. Secunty Aalf mos mesive gonder sensitization training a% 3 part of conditam ol
wppuriRimEi

i1y HEEs mam cnsume fehable poble transpon, capecially within large campuscs betnecen
dilTerent woctbons of fhe HEL houicls, Wbrares, labosatee

5 arel i Bnildings, and especiolly ihisz
fhat di ot hove prod aceess for dry schalars. Lack of safery as well s

harassimen bx cxaceshoied
when omplestes and shidemis cawmol deperd omosafe bl transporl. Rehiahle transport way be
eomtidered by HEL 1o enable employecs and saudents io wawke ol in Nibraries, labasatirics und i
sitend programmes: in il evenings

(123 Resslemiod 1TEs ahonhd nceond bty b enmsoiuction of womven’s hastels. Fiw the growing
pojwleton af shEng wamen wirhimg 1 ascess higho edacation, hoste] scoamimodation is dasarahle m
both wrisan and rural areas ond @ all levels of highe education which provitdes o madicas of
proisetion fram harassment of &1l Kinds.

[RR]] Comseein Tor the safery of winpen sioidents must nol be ciied i impese discmiminataey rules fo
worsen in the osiels 35 cnmpared 1 mabe studenks. Campus safety perlicies shealbd moe resll i
oot krzation, such o oves inomidanng o pahiing or curailing the froedam of movement, espeoially
e women emgloyoss aisd stuibenti

141 Adeguats heolth facilnkes o equatly mandatary for all HETs. Tn the case ol warmen this mwd
includs perder sesnisitive duciurs and fuarses, a5 well as the services of & pynazcologis,

(15 The Women s Devclomnent Cells in colieges sixall be revived oud Tunded 1o be able 1o carmy
it the pavne of activities Toguined for genider wemsitzmabunand remaln muisasmous of the uisilaning
of anth scxual barpsinest cominlisees und 10Cs. AL the 2me time by shall exiend thei sztivitics Lo

prcinde pender snsitiztion progranmies n comgalation it 10Cs amd belp to disseminawe aeti-
sewtial Barassment polickoy on campusss on o2 regalar basic, The “culiaral” space arwl The “Tarnzl
pendemie spacs’ need W enllabopaee o repder those workshaps ianovalive, engaging s pon-
mechenical.

Q16 Mastel Wandess,  Trovess, Principals, Wiee Chancellors. Legad Offiors  aod il
{umicisearkes i e rought within the danaain ol occoonalsiliy thiaigh arenabitventain the rules ov
Chrikimenees whelre peorary.

Crigvanee rodrossnl mechanisme—

1} Every Execuive Authonby alsadl eomstinsee an bevermal
Complaimis Cammiies QO] with o gl mechanism for pender genaitipanion against soxaal horpssmesd.
The 1CC abigll Tueve 1 fadleowing campaiations-

A

- Lj

g ——
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shaall;
LEL

ia} - -
i A Prg tdimge OMicer who shall b A woman 1-m..“_|r} et r!nrﬂﬂ}fd a1 8 wenior fevel trnal belnw

a Prodewsy - b

i o eae of o umwversity, and not below an Asseciate Professor or Reader in case of 2
oh! s - - ] v 3
collegel i the edvcativnal mstitution, nominaed by the Executive Authoriiy;

Prvaded thet in cave o semior Tevel woman employee s not available, the Pretiding OfNcer shall

be naminated from viher offices or admimstrative units of the workplace referred 1o in gub-gection
2L,

T‘rﬂ'ﬁh{ﬂ-! funher that in case the niher offices or adminstratve units of the workplsce do not have
o senior level woman emplayee, the Presiding Officer shall be nominated from any ather
wark place of the same employer or other department or organization;”

(b} two faeully members and two non-teaching einployees, preferably committed to the eanse of

women o who have hal expenence in social work or have legal knowledge, naminated by the
Excoutive Authonty,

{e) Three sadenis, iF the matter involves students, whao shall be enrolled at the undergraduate,

masier’s. and research scholar levels respecuvely, clectzd shirough  transparent demucratic
procedure,

(d one member from amongst Non-povernment organisalions or assocations commitied (o the cause

of women or a person {Tamiliar with the jssues relating to sexual harassment, nominated by the
Exccutive Authorily

AL least one-hal{ of the roral members of the ICC shall be women.

Persons in senior admimstranive positions in the HEL such at Vice- Chancellor, Pro Vice-Chancellors,
Kectors, Regisrnr, Deans. Heads of Depanments. elc., shall not be members of 1ICC: in ordsr o
ensure autonamy of ther functioming,

“The term of office of the members of the 1€C shall be for a pericd of tree years. HEls may also
employ a system wherehy one —third of the members of the TCC may chanpge every year.

The Member appointed fonm amongst the non-governmental argamzations or associations shall be
paid such fees of allawances for holdimg the proceedings of ihe Internal Comumittes, by the BExecotive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Intemal Comimitiee:

ia) contravencs the provisions of section 16 of the Act; o

ih) has been convicted for an offence ar an inquiry o an offence under any low for the e
being in force is pending against lm; or

fch be has been found geilly in any disciplinary prsceedings or a disciplinary procesding is
pending aganst him; or

{di has s abused his position as 1o render his conlinuance in office prejudicial 1o the public
inferest,

such Presiding O Ticer or Member, as the case may he, ahall be remaved from the l'_"rtmllllil:tﬂ.; and the

varancy so created ar any casual vacaney shall be filled by fresh nomination in accordance with the
pruvitions of this section.™

Hespunsililitics af Tnternal Complaints Committes {1CC) - The Imernal Complainis Committee

provide sssistance if an employes o & student chooscs o file a complami with the police;
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onel Tar ernchlintion woighost uiklermining complninang’s rights, anid minimize the need for purely
presibve apnsches ahat lead vo funther resentmeni, abicnatisi m violenoe;
ich juckect the safety of the conmplainant by ant divalping the porsem’s identity, nmd proveie ihe
Atdatory relel by way of smcioned Teave or relnxntion of atierdance raguirement o ransfer 2
anaiiien depaatnienl ar aupervissn o gguited during the p:rh].l:h:jl al the comgdninl, o nllan 'I"”""'“'I'-'
fo e vamsdier of the ol Tender;
iy e thed viclinge or wilnewes e ool victimbseed or discimonaied apamst while dealing with
carmpilanens ol sexmal karassnent, and
(E]

emaiize probwlathes of petalkation o sdverse oction agdinst o covensd imdividiad becase the emplayes
o Whe apndent s engaged w prosecied acuviy.

. The process for making complaint and eonducting nguiry - The 100 shall comply witlh the
procedure prescitbed i these Repulations and the Act, for making a complaint amd inguiring intu the
complaint in o tite Bensd manner, The HED shall provide all neeessary Tacilities 10 the 100 10 conduct the
iy &% peditionsly and with peaguoired povacy

7. Pracess of making complaint of sexual harassment - An aggrieved person is required 10 submit 2
writien coanplaindt to the OO vathia ibiree months from the date of the incidanl and m case al p series of
incedents within i perisd of Hree months from the date of the 14 incident,

Provided that where such complaint cannt be mads in writing, the Presiding Officer or any Memher of the
Internal Committes slall render all reasonable assistance t the persan for making the cenplaing in wnting.

Provided fursher thal the 100 may, T the repsons to be sceonded in the writing, extend the time limin nos
exceeding three months, if of is sasisfied that the circumstances were such which prevemtest the penuon from
filing 4 complaing witlin the spid penad.”

Fricnds, nedutives. Colleaguss. Co-sudents, Prychologiss, or any other aspociate uf the wictim may fife the
compluiit in siteations where the apeoieved person s wnabbe 1 make o comylsnt on accoucl of pliysicel af
riw=mial in copacity ur deatl

E. Frocess af conducting Taguiry- (1) The 10T shall, upan receipl of the complaint, serd one oy of
the complaint 1 the respondent within a period of seven days of such recoipt,

(2} Upon receipt of the copy of the complaint, the respondent shall file s or her reply to the comiplat e
alomig with the st of docoments, aad pames and addresses of witnesses within i period of ten doi

3 The wigiaiy las o be compleled within & period of nincty days from ihe receipt of the complaing, The
iy peport, with secomaendations, i any. has to he submiled witlsin ten days from e completion of the
imguiry 1 the Txecutive Authuity of the HEL Copy af the lindings or reconumencatiuns shall aluo be served
o st graiies 1o the complaing

id] T Precmive Amthority of the HED sholl ect on the recommcendations of the commitlee wisin g

peesed of thiery days from the recespl of e irguiry report, unkess an appeal agmast tic Girddings is flsd within
ik pme by sithor pusty.

{5 A eppenl agamst the indings or frecommendations af the ICC may e fked by esther panty belwee ihe
Executive Authority of the HET within a persoad of thiny days from the date of the recommendativms.

tfi I the Executive Authority of the ITET decides nob (o #ci a5 per the recenmmendations of the 1CC, o
it ahiall recard written reasons for the same 10 he conveyed to 1CC and hath the panties 1o the (goceedings T
e U= other hand it is decided 1o aet as per the recommendations of the 1CC, then a show come natice,
prewersble within ten dave, thall he served on the party agoinat whom actig s decidad to be aken, | be
Excomive Authoiiry of the HEL shall proceed only aller consldering the reply GEHR

i e wppricved party may seek conciliation in anker W senk
chorld b mumle o o basis of conellinfion, The HED ahal| facifitate o
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var may b nece o wiight, The vem

k) . Autior ol gise gomlact g the Bl satisfachion of she apgrieved party
WAL ey Patmnihie, gx Pl ermead |.|.-|-|'|-|5|1I- pEmibve jrierveiibon

£ % ol
:-.r:l[ The 1.'I:-|-.1:|u_-. o it mpimieve] paty ow vicidm or ke witness ar the sffenibes shall pot be made palslic
et in the Pistdic domale eopocially durimg ithe process af ihe nguiry
9 Trterdm cedressal-The TIF] mas,

fey mansler the complainant o the roypendent 1o ansthey section or departmeni @ minmise the ke
imvilved 1 comtact or imtermcliom, A such 8 recommnendainn (3 made by the 100,

kb prami begve toabse approved with full proteciiom ol stsus ansd bereliis fir o peniced op o three o,

1€l

seatrain the rospomdent fmm vepoing em or evaluntang the work o performamce ar lexls ar examimations
il The ¢omplaani:

(s ensise that offenders are warned 1o keep a distznce fiom ihe opprieved. and whenever neceoary, i thees
im @ aleTiimbe theear, restrain their enlry ihds the campis:

feh take srrict measures 1o provade o cosducive enviranment ol safety and prolcetion o the comigiliapin

agzimsd retalation snd siclimsalion as 4 ceeegicaos of naaking & camplaint of sexaal harpssmenl

10, Panishment and compensation- (1} Aryone Tound goilty of sexual barassment shall be punishe] s
asccordance with the service rules of the HEL if ihe offender ix an emnpluyee.

(21 Whare the respondant 15 a siadent, depending upon the severity af the offence, the ITET may .~

() swithhold privileges of she scodesi such as poeess 1o the library, asdioria, halls of retademce,
wransparision, schalaships, ollosanoes. amil adewrlnly ad

suspend or restrict eniry it the eanapus for o spocifis period;

expel and sirike aff name fom the rolls of the iinason, including denial of readmission, if the
oflence so warranis,

(ly  fowand reformative panishinems lke mondmory eounseiling and, or, performance of commusity
WAV LES.

(%) The aperieved persan is extitled 1o the payment of compensation. The HEL shall issue dlarectios for
peyment of the campensation resnmprendod by the TOC =ad scoepicd by the Execmive Awiborsiy, which
whall be recovered Trom she affender, The comporsalion pryable shall be deermined on ihe ETEL

=) mental iaum, pain, walfering eed distross esused oo the agprisved person:
[l the foes of esreer opporianity dus 1o the incdent af sevmal harassmel:
ich  the medical expensss hnourred by the viclim Fou physical, psychialtic Henimend;

[ the meome and swius ol the alleged perpeimes and vigtim, snd
fel  the fessibility of sch payment in kams sum or in instalments.

1. Acilnn apsinst frivalans canplaing,—Te ensure thal the ]1'I.'I:I"-'i:.'||:-:_l1t fiar the pratecting ol emplayoss
andd sisidenss from sexusl harassmens do not get misused, provisions againit Talse or malesoas cnenplainds
Ty b B pade and publicised witun afl HER. I the 10T cuncludes tha the oflegations made were Fales,
rslicious of the eamplaim was imsde knowsdng it oo be wntruz, or lorped ar mislesdimg alennation 1::; h-:i
proveded durbng the ingiiry, the conaplainant shall he lahle 0 he pankbed feoper the providoens of

rreprilainns £ 1) af repulaln pt1, i the complainung happe s (o be an cmployes arnl g3 pear subesegidation (29

-
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{!1 tak repalation, i the complamant happens iy be o siodent. lowever, the mere inabiligy to \“h“’r“lm‘:h:
etmplain v provide adequate prool will nol sthact attention againy the complainan. Sl bcacauid et i

: | ; gl
Pt of the complainam shall not be esiablished withour an inguiry, in necondance with the proced
mesctbeld, conduciel Befme any achon 1% recommended.

. . 1l
12 Consequences of non-compliance.—( 1) The Commission shull, b respect ol any pnsfilse |:l|..-||1':'l«r;-'||
flly comtravenes o repeatedly Tails 1o comply with the obligations and dukies Tavd oul for the preveiize e

i bensaran
prehibition sod redeessal of sesual harnssment of employees and spaclents, take one OF W of the ful £
actiovms atier peovidimne due woice. -

3 = fd
(a1 withdrowal of declarntion of fimess 10 receive grants under wection 128 of the University ciran
Commission A, 14956

by remaving the pame of the paiversity or eollege from the Tise maintaimed by the Commissien under
clastee (11 o section 2 of said Act. 1956

(g1 whbolding any gran hincaied o e insitutn;

(dy decloring the mantmion ineligible for consideration for pny assistmce

uider any ol ihe peperal o
special nedisiance programmes of the Cammission:

(¢ infermring 1he pencesd public. including peacntial condidates for employment OF mlmission. ihrongh @
netize displaved proaminently in the newspupers or other suitohle media and posied on the wiehsite of the
Commission, declaring that 1he instilution

does noi provide for a zero tolerance policy againal sexual
harnsament,

(i recoammiending the affiliating university for withdrawnl of alfilistion, i case of & collepge;

w1 recommending the Central Govermment for withdrawal of declaration as un instiution deemed 16 be
wpiversity, in case of an institution deemed o be uriversiiy;

(4] secommnending e appropriaie Sate Goverminent for withdrasal of ststus as university in cuse of 4
wniversiny established oo incorporated under a State Act.

(i) teking such other sction within its powers as it may deem fit and impose such other penaliies s way he
proveided b the University Grams Commission Act, 1956 for such duration of fime 6l the insition
complies with the provisions of these regalntiona.

EL

Fo gonon shall bo taken by the Commission under these regulations unless the Institution his been
given an opperunity to cxplain its position and an oppartunity of being heard has been et oo i

[Adve -4y /53]
JASPAL S, SANDHU, Seccy. UGC
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 ZERR L AT PHONE AT OFF © 011.23231273
Cr. Dev Swarup I FAK ¢ 01123231201
E-mall : dey@uga.nc.in
T AR FrvafiaTaa IEE S
J2im Secretnry AEGT 9F FET wr,

N il

¢ fa=f-110 ooz (W)

UNIVERSITY GRANTS COMMISSION

BAMADUR SHAH ZAFAR MARG
MEW DELHI-110 002 (INDIA)

No.F.1-113/ 2009(CPP-Ii) Saptember, 2009
Q‘ﬁ i1 a a0

! _—
ALl VoS 1ot 81504 - (1 Cr7 2009

Subjes: UWGC Regulations enm curbing the menace of Ragging in Higher Eduocational
Institutions, 2009,

Sir,

In continuation to this office lotter of even no. dated Tth July, 2009 on the above
subject, | am enclosing a copy of the UGC Regulations on curbing the menace of
ragging in educational institutions, 2009 published In the Gazette of India dt.4™
July, 2009 In (i) English and (i} Hindi) sy Ay wwee e FeaEt |
Y Prim < witfan Breafiarem s e @ sfiFEm, 2000 for your Information and
necessary action.

The sbove regulations are mandatory and shall apply to all Universities
pstablished or incorporated by or under a Central Act, a Provincial Act or & Stata/Union
Territory Act and all Institutions recognised by or affillated to such Universities and all
Institutions deemed Io be Liniversities under Section (3) of the UGC Act, 1856 with
effect frorm 47 July, 2009 L.e. the date of its Publication in the official Gazette.

It Is requested thai these regulations may please be brought to the notice of the
Colleges affillated lo your Unhramlt‘lnplnstltudnn.

Yours faithfully,

3 T .-.? . {Dav Swarup)
Encl: As above T r o Joint Secrotary

RIng
| —
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Copy to:-

1.
2.

All Statras/ Ui Ts Higher. Education Secretarios (List attached).

The  Secretary. Gowvt. ol Indaldinisty of  Human Resource
Deve opmenrt, Department of Higher Education, Shastri Bhawan, New Delhi-
110001
Sari V. Urmashankar, Director, Ministry of Human Resource Development,

Department of Higher Education, Shastri Bhawan, New Delhl- 110001

The Siecretary. Association of Indian Universities (AlU), 16, Comrade Inderjit Gupta

Marg (Kotla), Mew Delhi-110002 \ﬂi
a1l Professional Councils. ,r”
Ps to Chairman/Fs 1o chfF-‘s eur&tanr. UGC Mew Delhi

JS (Web siie) USC for posting on UGC website.
All Regional Qifices, UGC.

Guard file ’? {-\ ﬁ UW

(V.K. Jalswal)
Deputy Secretary

2a. v . 2s0

Dfa_
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EMPLOVITHS STATH INSURANCE CORPORATION
Mew Dielld, fha Sh Tune 2000

Mo N-15/1 3142008 -PAD —In jomuance s, Emptnruf-
i povrers comferred by Hectlon 4602) of the Btz Inaursmee Act,
y ::“ﬂi‘:; ':';: "l":fl “ﬂzmﬂmhﬁm 93-A of the Limployres' State Insurance (General) Regulations, 1950, the diréctor Ceneral
eyl ].";’E‘M n mﬁ:-uh;“ which ﬂ;m_uju:nl henefltn s labd dowm in the sald Regulation 93-A and the Tamil
(3 ]
FoTlowing ‘ﬂ's'l'ﬂm. o El.-mu s i Nndumnmﬂf:m-— 1254 ahall e entended to the familizs of Insared persans in the

Crntre J Arcay Comprising the Revenus Villages of Thend District

Lﬁhﬂmpalmmuﬂmqﬂty:m“hﬂ'.mmm . Bevenue Villnges of Uthumaepalaysm (South), Uthamapalysm
; .{North), Theni District, Raysppanpatei, Mallingapuram,
Fohilapaeram, Eombal (East), Kamibal (West) and Flapamanthan

Pattl of Uthamapalynm Taluk of Theni Distier

R.C.SHAPMA
Jaint Brector (F & D)

C‘ ———

The 10th June 2009

o, M- S13M14/62008-P&D—In pursusoace of powers eonfarred by Section 4 o
_ . Fi
1945 (24 of 1945}, read with Regulation 95-A ofth: Bmployees’ Stuts hm‘m-u:{ﬁﬁﬂﬂm! R:Euh‘d.m;,l FEE;P;;ET{ g?mmw mﬂmmﬂ
2:;'&.: In:'lhl:. muﬂm{:‘lmﬁmﬂ:hkhhﬁﬂﬂbﬂ#ﬁhﬂhﬂﬁmhlﬁ:uﬁkﬁﬂlﬁmﬁ-ﬁmdﬁmﬁmﬂmu
oyeey § Ioserance (Medical Banefit) Rules, 1954 ghall i i
e e fdadicy P u‘:h-.:'l.ﬂ— be extended 1o the familics of insured persons in the

Crotre m?mgﬁummmmmmnrw
Camitern Utharmanaleyars Taluk 1. Cummbarrn Municipal Limits of Utharnspatyam Taluk.

2. Bevemue vill ages of Komnymbmandentatsi, Maraynnathevoopatt

(South), Nermysoatievanpatti (Noeth) Uthamapuram and C.
_Mufﬁhhpﬂmmmmﬂhﬁﬂ.

L : B C SHARMA

* Joint Dissctor (P&

Mo, K-15/1314/2200%-P&D—In pursaance of powens confitred by Soctlon 4602) of the Eraployees’ Sinte nserance Act,

E (34 of 134E), read with Repulation 95-A of the Employees” State Insuranse (Gencral) Rapulations, 1950, the Director General

has fixed the 1ot May, 2009 on the dote from which the medical besefiis as latd down in the said Regulation 95.A4 and theTamil

Medu Exployess’ Swte Insurance (Medical Benefit) Rulea, 1934 ghall be oxtended to the families of insored persons in the
following eres in the Sizte of Tamil Madu namely :—

_ Areas Comprising the Revenoe Villages of

Cerre
Foaraiiosdi Sub-Urbs Devakottsi Taluk, Sivagangsi Feratakottai
E. C. SHARMA
Toing Crireetar (P&ED)

o, M-1501 VIR 00E.-PED—In pursuancs ol powers eoaferred by Section 46(2) of the Employess’ Stare Insurance A<k,
1048 {34 of 194E), read with Fepulation 95. A of the Employecs’ Sunie Insumnce {Generol) R2guintions, 1950, the director Gemernl
Mg fimed the Dot Bfay, 2009 e the date from which the meadical benefiia ms lald down kn the sald Regalation 93-A snd the Crizsa T
Employecs' State Insurence (Medies) Benefity Bules, 1957 shall be extended tothe families of insured pereons mbe follewing ap =

in thee State of Onissa pamely i—
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“The Revenue villges of Narendeapur, Sibapoe, Kurunti, Khndaga Pravad, Tulasidiba & Mimidha Under the Tahsil of
Dhenkanal in the Distrie; af Dhenboanal in the State o [ Orfa.”

P O BHARMA
Tosbrst Drirector (PAD

Mo, M-1871 31410/ 2008 P& D —In persuance of powers conferred by Boction 46(2) of the Dmplayees’ Btate Ingurence Act,
1948 (34 of 1945), rew with Repulation 9%-A of the Tyl oyees’ State Insuranos (Oeneral) - Regulations, 1950, e Director General
has fixed the T3t May, 2009 ax the date from which the 1nedlcal bemetita as Iaid down in the enfd Regulstion 95-A and fre Tamil
Madn Emplovess’ Stute Ineumnce (Medical Deneflt) Rules; 1954 slall be extended 1o the

families of insured perions in the
following sren in e Siate of Tamil Nade nnmelyr :— 4
Centre Atoan Comprising the following Revenus Villages of theal
Dintrict :—

Pudukk-aria e huticonn Diamicy 1. Moravanmadam

2. Kootndunkadu
= 3. ANk
-i:K;-ﬂngH
5. South Silukkeampatt
6. Servalklaviamadam
9, Perurni
B. Schtillampannai

; B.C. SHARMA
Joint Director (P&D)
The 121h Jura: 2009

g, ML1500 000 0E-PE D—In pursramnee of powers confemed by Sccton 46(2) of tho Emplayces” st Insursnees Act,
1944 (34 of 1948), r 2ad with Repals tion 95-A. of the Employees’ Ste Inx {Geneml) Repulotions, 1950, the Director Gencoal
hiss Diaed the §s1 M ay, 2009 as O3 dhate from wiich the medical benefitsan | down in the aaid Regulstion $5-A and the Aodhra
Pradesh Employees” State Insurance (Medical Benefif) Rules, 1955 ahall be extended to the families of insured persons in the

foilowing arca in the Stte of Andhs a Pradesh namely :— ;

A1 the arees Talling svizhin the imits o Revenue Villages of Vilierta-1, T1, 11T of Farooqoagar Mands! end Papireddyguda
Eeshampeta Mandal in bausbooboagar Dintrict in Andbrs Pradesh™.

F.C. SHARNMA
Jopint Drirectos (P&

o, M.157 1 H14/7/2008-P&I—In pursuancs of powers conferred by Section 46(2) of the Eroployees’ State Insusance AEL,
1948 (14 of 1987 ), read with Reguletion .5-A of the Employess Smts Insernpes (Clencral) Regulations, 1950, the Directar General
huas Tixed the 151 May, 2009 os the date fram which the medical benefils as daram in the sald Repalation 95-A and the Tamil
iadu Fmplay e ¢ State Insuranc: (Medical Benefit) Rules, 1954 shall be xtended 1o the families of insurcd persons in the
following naes ia the Siate of Tamil Hadu nanely :—
Cenire Areas comprisiug the Revere villages of

L. Chinnaraamr Munictpal Limits of Uithamapalaysen Talek.

2 The Beveous ¥Yillages of Poolunanthapurnm, Hackunkatankulam,
Chinmnsnve] spnarhim, Lapurnm, Markeaynkotiai, Puliloarhi, Kot hanur,
Oxdaipatti in L] aloyam Taluk of Theni District.

R G SHARMA,
Joint Director (PEDY
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UNTVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING [N
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

{under Section 26 (1 {z) of the University Grants Commission Act, 1956)
Mew Dethi-110002, the 1 Tth June 2009

(L  F.1-16/2007(CPP-II)

PREAMBELE.

In view of the directions of the Hon'ble Supreme Court In the matter of
*Universtty of Kerala v/s. Councll, Prindpals, Colleges and others” In SLP no, 24295 of
-006 dated 16.05.2007 and that dated 8,05.2009 in Civil Appeal number 887 of 2009, '
and in consideration of the determination of the Central Gavernment and the University
Grants Commission to prohiblt, prevent and ellminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by &n
act which has the effect of teasing, treating or handiing with rudeness a fresher or any
other student, or Induiging in rowdy or indisciplined activities by any student or studants
which causes or is llkely to cause annoyance, hardship or psychological harm of to raise
r:- fear or apprehension thereof In any fresher or any other student-or asking any student
to do any act which such student will not In the ordinary course do and which has the
offect of causing or generating a sense of shame, or torment or embarrassment 50 as
ta adversely affect the physigque or psyche of such fresher or any gther student, with or
without an intent to derlve a sadistic pleasure or showing off power, authorty or
superiority by a student over any fresher or any other student, in all higher education
institutions In the country, and thereby, to provide for the healthy development,

physically and psychologically, of all students, the University Grants Comeission, in
consultation with the Councils, brings forth this Regulation.

e B TR

In exerclse of the powers conferred by Clause-(9) of sub-sectlon {1} of Section 26 of
the University Grants Commission Act, 1956, the Unlversity Grants Commission hereby
makes the followlng Regulations, namely;

R—13% GLA00%
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1. Title, commencement and applicability.-

1.1 These reguiations shall be called the "UGC Regulations on Curbing the Moenace of
Ragaing in Higher Educational Institutions, 2009,

1.2 They shall come Into force from the date of thelr publication In the Official
Garetie.

1.3 They shall apply to all the Institutions caming within the definition of an
University under sub-section (f) of section (2) of the University Grants Commission Act,
1556, and to all institutions deemed to be a university under Sectlon 3 of the University
Grants Commission Act, 1956, to all other higher educational Institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of

students, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
wntien or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or Indulging In rowdy or indisciplined activities by any
student or students which causes or Is likely to cause annoyance, hardship or
psychological harm or to ralse fear or apprehension thereof In any fresher or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or. generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such
fresher or any other stﬁ:ient, with or without an intént to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it
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under these Regulations, preventing Its occurrence and punishing those who Indulge in
ragging as provicled for In these Regulations and the appropriate law In force.

3. What constitutes Ragglng.- Ragging constitutes one or more of any of the

followwing acts:
a1, any conduct by any student or students whether by words spoken or wiitten or

by an isct which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

Yy, Indulging In rowdy or indisciplined activities by any student or students which

causes or Is likely to causa: annoyance, hardship, physical or psychological harm

or to ralsa fear or apprehension thereof In any fresher or any other student;

. asking any student to do any act which such student wiil not In the ordinary

course do and which has the effect of causing or generating a sense of sharne,

or torment or embarrassment so as to adversely affect the physique or psyche

of such fresher or any other student;
any act by a senlor student that prevents, disrupts or disturbs the regular

d.
academic activity of any other student or a fresher;

e. explolting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

f. any act of fnanclal extortion or furceful expenditure burden put on a fresher or
any other student by students;

g. any act of physical abuse including all variants of It: sexual abuse, homosexual

causing bodily harm

assaults, stripping, forcing obscene and lewd acts, gestures,

ar any other danger to health or person;
h. any act or abuse by spoken words, emails, post, public insults which would also

Include deriving perverted pleasure, vicarious or sadistic thrill from actively or

passively participating In the discomfiture to fresher or any gther student ;
any act that affects the mental health and sglf-confidence of a fresher or any

other student

with or without an Intent
superiority by a student over any fresher or any other student.

authority or

to derive a sadistic pleasure or showling off power,

i i - e - A S R W
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In these paguiations unless the context otherwlse recuir

a} “Act” means, the University Grants Commission Act, 1956 (3 of 1956);

b) “Acadernic year” means the period from the commencement of admission of
gtudrents tn any Courst of study In

EE.-'

tha Institution up to the completion of
academic requirements for that particular year.

¢} "Anti-Ragaing Helpline” means the Helpline

sstablished under clause {a) of
Regulation B.1 of these Regulations.

gy "Cornmission” means the University Grants Commission;
¢} "Council” means a body so eanstituted by an Act of Parliament
any State Legislature for setting, or co-ordinating or maintalning standards in the
relovant aseas of higher education, such as the All Indla Coundl Tor Technical
Education {AICTE), the Bar Councll of Indla (BCI), the Dental Council of India
{DT1), the Distance Education Coundl (DEC), the Indian Coundl of Agricultural
aesearch {ICAR), the Indian tursing Coundl (INC), the Medical
(+4C1), the Natonal Councll for Teacher Education (N
of India (PCI), etc. and Lhe State Higher Educall
f) “District Level Antl- Ragging Committee”
{he: District Magistrate, constituted

all

or an Act of

Council of Tndia
CTE), the Pharmacy Council
on Coundls.

means the Committes, headed by
by the State Government, for the control and
r~ination af ragging in institutions within the jurisdiction of the district.

g) "Head of the Institution” means the Vice-Cho

neellor in case of a unlversity or a
deemed to boe university, the pPrinclipal ©

r the Director or such other designaktion
as the executive head of the Institutlen or the college Is referred.

h) "Fresher” means a student who has been admitted 1o an
is wndergolng hisiher firet year of study in such Institlen.
fj “Institution” meuns a higher educational Institution,

institution and who

including, but not Tirniked
ta an unlversity, & deemed to be university, a college, an institute, an institution

of national imporance et up by an Adt of Parliament or a constituent unit of
<uch “nstitutior, imparting higher education beyond 12 years of schooling leading
to, but not nacessarlly culminating in, a degree {graduate, postgraduate andjor
higher level) and/or to a university diploma.
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i} “HAACT means the Natlonal Academic and Accreditation Council pstablished by
the Commission under section 12{cce) of the Act;
k) "State Level Monltorng Cell® means the body constituted by the State
Government for the control and elimination of ragging i Institutlons within the
jurisdiction of the State, established under a State Law or on the pvice of the
Central Govemment, as the case may be,
(2} Words and expressions used and not defined herein but defined In the Act or.in
she General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or In the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging ak the institution level:-

a) Mo institution or any part of It thereof, including Its elements, Including, but not
imited to, the departments, constituent units, colleges, centres of studles and all
Its premises, whether academic, residental, playgrounds, or canteen, whether
located within the campus or outside, and In all means of transportation of
students, whether public or privata, accessed by students for the pursuit of
studies In such Institutions, shall permit or condone any reported incident of
ragging in any form; and all Institutions shall take all necessary and required
measures, Incuding but not Imited to the provislons of these Regulations, to
achieve the objective of eliminating ragging, within the Institution or outside,

- b} All insttutions shall take action in accordance with these Regulations agalnst
those found guilty of raaging and/or abetting ragaing, actvely or passively, or
polng part of a conspracy to promote ragging.

& Mensures for prevantion of ragging at the institution level.-
6.1 An institution shall take the following steps In regard to admission or registration
of students; namely,
a) Every public deciaration of intent by any Institution, In any electronlc, audio-
visual or print or any other media, for admission of students to any course of
ctudy shall exprensly provide that ragging Is totally prohibited in the pnstitution,

5. -y 4% GUTHR
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and anyone found guilty of ragaing prcdfor abetting ragaing, wihothwer acthsaly ar
pastively, ot being a part of & consplacy to promete ragging, 15 liable to be
pualshed in accordance with these Regulations as well a5 under the provisions of
any penal law for the tme belng in force,

The brochure of adimissionfinsiruction booklet or the prospectus, whether in print
ar clectronic format, shall prominently print these Regulatians in full.

Provided that the Institution shall also draw attention to any T
conceming ragging and I'ts consequences, as may be applicable 1o the Institution
pubiishing swch brochure of admisslonfinstruction bookket or the prospectus,

Provided further that the telephone numbers of the Antl-Ragging Helpfinge
and £il the Important functionaries in the Institution, Including but not limited to
the Head of the Institudon, faculty members, membars of the Ant-Ragaing
Committees and Antl-Ragging Squads, District and Sub-Divislonal authorilies,
wardens of hostels, and orher functionaries or authorities where relevant, shall
be published in the brochure of admisslon/instruction booklet or the prospectus.
Where an institullon 15 affiliated to & Unlversity and publishes a brochure of

admissionfinstruction bocldet or a prospectus, the affiliating university shall
ensure that the affillated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

The application form for admission, enroiment or registration shall contain 2n
affidavit, mandatorily kn English and in Hindl andfor In one of the reglonal
languages known to dhe applicant, as provided In the English language In
Annessure 1 to these fiegulations, to be fllad up and slgned by the applicant to
the effect thet hefshe has read and understood the provisions of these
Reguiations as well as the provisions of any other law for the Ume being In force,
ar.1 is nwware of the protilbition of ragging and the punishments prescribed, boath
under enal laws as well as under these Regulations and also affirm to the effect
that hiy/she has nat been expelled and/or debarred by any institution and further
aver that hefshe would not Indulge, actlvely or passively, in the act or abet the
act of ragging and if found gulilty of ragging and/or abetting ragging, is liable to
be proceeded against under these Reguiations or under amy ponal law of any

THE OGAZETTE OF INDLA, JULY 4, 2009 (ASADHA i, 1931) [Fany LH— ‘_rr
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other law for the time belng In force and such action would Includi but is not
limited to debarment or expulsion of such student.

¢) The application form for admisslan, enrolment or registration shall contain an
aMidavit, mandatorly In English and In Hindl and/or In one of the reglonal
languages known to the parents/guardlans of the applicant, as provided in the
English language in Anpexure T to these Regulations, to be filled up and signed
by the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisiens of any
other law for the time being In force, and is aware of the prohibition of ragging

" and the punishments preseribed, both under penal laws aé well as under theso:.
Regulations and alse affirm to the effect that his/her ward has not boen expelled
andfor debarred by any Institution and further aver that hisfher ward would not
indulge, actively or passively, In the act of abet the act of ragging and If found
guilty of ragging and/or abetting ragging, his/her ward is llable to be proceeded
against under these Regulations or under any penal law or any other law for the
time belng In force and such action would include but 15 not limited to debarment
or expulsion of his/her ward.

f) The appilcation for admission shall be accompanied by a document in the form
of, or annexed to, the Schoal Leaving Certificate/Transfer Certficate/Migraton
CertificatefCharacter Certificate reparting on the inter-personalfsocial behavioural
pattern of the applicant, to be issued by the school or Institution [ast attended by
the applicant, so that the Institution can thereafter keep watch on the apphcant,
if admitted, whose behaviour has been commented in such document.

g) A student secking admission to a hostel forming part of the Institution, oF
seeking to reside In any temporary premises not forming part of the institution,
Including a private cornmearncially maneged lodge of hostel, shall have to submit
additional affidavits countersigned by his/her parents/guardians In the form
prescribed In Annexure 1 and Annexure 11 to these Regulatons respectively along
with hisfher application.

h) Before the commencement of the academic session In any institution, the Head
of the Instiwtion shall conwene and address a8 neating  of wvarious
funchionaries/agencles, such as Hostel Wardens, representatives of students,
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parentsf gucrdlans, facutte, district administration including the police, to discuss
the m.asures to be taken to prevent ragging In the institutlon and steps to be
taken o identify those indulging In or abetting ragging and punish them.

i} The institution shall, to make the community at large and the students In
particwiar aware of the dehumanizing effect of ragoing, and the approach of the
Institstion towards those Indulging in ragging, prominently display posters
depicidng the provisions of penal law applicable to Incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other bulldings as well as at places,
wnere Students normaliy gather and at places, known to be wvuinerable to
eocurrences of ragging incdents,

13 7he Institution shall request the media to give adequate publicity to the law
jrohibiting regging and the negative aspects of ragging and the institutlon's
tosolve to ban ragging and puenish those found guilty without fear or favour.

k) The institution shall identify, properly llluminate and keep @ close watch on all
iecatlans known Vo be valnerable to occurrences of ragging incldents.

I The institution shall tighten scourty In It premises, especlally at wvulnerable
places and Intense policing by AntY-Ragging Squad, referred to in these
Fegulations and volunteers, If any, shall be resorted to ab such points at odd
bours durlng thee first few moniths of the academlc session.

m) The institution shall wtilize the vacation period before the start of the new
academic year To launch a publiicity campaign agalnst ragging through posters,
ieaflets and such other means, as may be desirable or required, to promaota the
objectives of thes: Regulations.

n) The faculties/departmentsiunits of the Institwtdon shall  have
arrangemenis, Including those which antddpate, identify and plan to meet any
special needs of any spacific section of students, in place well In advance of the

beginnming of the academic year with an alm to promote the objectives of this

Inducton

Regulation.
o) BEvery institution  Shall
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vehen required by the institutlon, for the purposes of offering counselling to
freshers and (o other students after the commencement of the academic year

The head of the Institution shall provide Information to the local police and local
awchoritles, the details of every privately commerdially managed hostels or l
In¢ges used for residential purposes by students enrolled In the Institution and |
the head of the institution shall also ensure that the Antl-Ragglng Squad shall |
ensure vigll In such locallons to prevent the occurrence of ragging therein. '

P)

6.2 Aninstitution shall, on admisslon or enrolment or reglstration of students, take
the following steps, namely;
a) Every frish student admitted to the Institution shall be given a printed leaflet
detalling to whom hefshe has to turn to for help and guidance for various
purposes induding addresses and telephone numbers, so as to enable the
student to cortact the concerned person at any tUme, If and when required, of
the Anti-Ragging Helpline referred to In these Regulations, Wardens, Head of the
institutdon, ali members of the antl-ragging squads and committees, relevant
distric: and police authorities:
The institution, through the leaflet specficd In dause (a) of Regulation 6.2 of
these: Regulations shall explain to the freshers, the arrangements mada for thelr
induction: and orientation which promote cffident and effective means of

Inbagrating them fully as studints with those already admitted o the institution in
ecarller years.

)

c) The leaflet specified In clause (a) of Regulation 6.2 of these Regulations shall
Inform the freshers about thelr rights as bona fide students of the institution and
dearly instructing them that they should desist from dolng anything, with or
against thelr will, even if ordered to by the senlors students, and that any
attermnpt of regging shall be promptly reported to the Anti-ragaing Squad or to
the Wardien or to the Head of the Institution, as the case may be.

d) The leallet spedfied In dause (a) of Regulation 6.2 of these Regulations shall
contzin a calendar of events and activitles lald down by the institution to
facllitate and complement famillarization of freshers with the academic
ervironrment of the Institution.

[0—i 3% GUTGM
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The institution shall, on the arrival of senlor students alter the first week or after
the second week, 0s the case may be, schedule orlentation programmes as
folows, namely; £) joint sensitzation programme and counseling of both
freshers and senlar students by a proféssional counsellor, referred to In clause
{0} of Regulation 6.1 of these Regulations; (Il} joint orientation programme of
freshiers and senlers te  be addressed by the Head of the insttution and the
anti -ragoing committee;(ill) crganization on a large scale of cultural, sports and
otiyar activities to provide a platform for the freshers and seniors to Interact in
ttwes presence of faculty members 3 (iv) in the hostel, the warden should address
all students; and may veguest two junlor colleagues from the college faculty to
z3sisl the warden by laecoming resident tutors for a temporary duration.(v) as far
ac possible faculty members should dine with the hostel residents In their
resr:ative hastels to Instl a feeling of confidence among the freshers.

Thws institution =natl set up appropriate commitiees, including the course-in-
charge, student adwvisor, Wardens and some senlor students as Its members, o
actively monitor, promate and reguiate healthy Interaction between the freshers,
juninr students and senlor students,

Frashers or any othier student(s), whether belng victims, or witnesses, in any
iraident of ragging, shall be encouraged to report such OCCUITence, and the
icentity of such Informants shall be protected and shall not be subject to any
aelverse consequence only for the reason for having reported such Incidents.
;iach batch of freshers, on arrival at the Institution, shall be divided Into small
roups and each such grouvp shall be assigned to a member of the faculty, who
whall interact individually with each member of the group Every day for
ascertalning the problerns or difficulties, i any, faced by the fresher in the
nstitution and shall est=nd necessary help to the fresher In overcoming the
San e,

It shall be the respensibility of the member of the faculty assigned to the group
of treshers, to coordinate with the wardens of the hostels and o make surprise
visits vo the rooms In such hostels, where a member oF menbers of the group
ars lodged; and such rnember of faculty shall maintaln a diary of hisfher
irteraction with the fresoers under his/her charge.
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Freshers shall be lodged, as far as may be, In A separate hostel block, and where

such faciities are not available, the Institution shall ensure that access of senlors

to accommodation llotted to freshers fs strictly monitored by wardens, security
guards and other staff of the institution.

k) A round the cock vigll against ragging In the hostel premises, in order to prevent

ragging In the hostels after the dasses are ovel, shall be ensured by the
Institution.

1) 1t shall be the responsiblity of the parents/guardians of freshers to promptly
bring any Instance of ragging to the notice of the Head of the Institution.

m) Every student studylng In the Institution and his/her parents/guardians shall
provide the specific affidavits required under causes (d), (€) and (g) of
Regulation 6.1 of these Regulations at the UYme of admission or registration, a5
the case 'nay be, during sach academic year.

n) Every Institution ehall obtain the affidavit from every student as refermed to
above In dause (m) of Regulation 6.2 and maintain a proper record of the same
and to ensure Its safe upkeep thereof, incheding mzmntzining tho coples of the
affidavit in an electromc form, Lo be accessed pasly when reguired efther by the
Commmilssion or any af the Coundls or by the institution or by the afflllating
University or by any other person or organlsatlon authnrised to do s0.

a) Every student at the tirme of his/her registration chall Inform the institution about
hig/her place of residenoe while pursulng the course of study, and In case the
student has not decided hisfher place of residence or intends to change the
same, the detalls of his place of residence shall be provided immediately on
deciding the same; and spedfically in rogard to a private epmmerclally managed
lodge ar hastel where he/she has taken up residenoe. -

P} The 4esid of the Institution ghall, on the basts af the information provided by the
stuclens vnder dause (o) of Regulation 6.2, apportion sectors to be assigned to
trembars of the facilby, 50 that such member of faculty can maintaln vigll and
report Eny incident of ragging outside the campus or €n route while commuting
1o the Institution using any means of transportation of students, whether public
or private. v
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Q) The Head of the Institutian shall, al the end of each academic year, send a letter
ta the parents/guardians of the students who are completing their first year in
the institution, Informing tham about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments nrescribed under the penal laws, and appealing to them to impress

upan thelr wards to des'st from Indulging In ragging on their return to the
lastitution at the beginning of the academic session next.

Every Institivtion shall constitute the follewing bodies; namely,

&) Fvery Institetion shall constitute a Comimittes to be known as the Anti-Ragging
Lommittee to be norninated and headed by the Head of the Institution, and
consisting of representatives of dvil and police administration, local media, MNon

Government Organlzations Involved In youth activities, representatives of faculty
members, represeritatlives of parents, representathves of students belonging 1o
the freshers' catergory as well as senlor students, non-teaching staff; and shall
have a diverse mix of membership in t=rms of levels as well as gender.

B) It shall be the duty of the Ant-Ragging Commilttee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the tdme
helng In force concerrung ragging; and also to monitor and oversee the
performanze of the Ant-Ragging Squad In prevention of ragging In .the
institution.

£} Every Insttutlon shall alko constitute a smaller body to be known as the Antl-
Ragging Squad ta be nominated by the Head of the Institution with such
representation as may be consldered necessary for malntaining vigll, oversight
and patroifinag functions and shall remain moblle, alert and active at all tmes.

peavieied that the Ant-flagglng Squad shall nave representation of various
mrembers of the campus community and shall have no outside representation.

d} It anall be the duty of the Ant-Ragging Squad to be called upon to make suTprisa
ralds on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to Inspect such places.

=) It whall also be the duty of the Anti-Ragging Squad to conducl an on-the-spot
enaulry Inte ny incident of ragalng refemed Lo it by the Head of the Insttution

— e N ———
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“ar any racmber of the faculty o ;ny n-mrnhul'-:r"nf the stalf or any student of any :
parent o quardian or any employee of & service provider or by any other person,
a5 the case may be; and the enqulry report along with recommendations shall be
cubmitied to the Anti-Ragging Qommittee for ‘action under clause (3) of -
Reguilsition 9.1. |
. Provided that the Anti-Ragalng Squed shali conduct -such. enquiry
olwserving a falr and transparent prnc:edur& and the prindples of natural justice
and after ghving adeguate opportunity to the student or students accused of

zaggitig and other witnesses to place before It the facts, documents and views

concerning the inddent of ragging, and - considering such other relevant
information as may be required. T, : -

r f) Every institution shall, at the end of each academic yesr, In order to promate the
chjactives of these Regula'ons, constitute. 3 Mentoring Cell consisting of
chusjents volunteerng to be Mentors.for freshers, In the succeeding academic
year; and there shall be ars.many levels or tiers of Mentors: as the number of
batches In the. Institution; at the rate of one Mentor for six freshers and one
Mantor of a higher lsvel for six Mentors of the lower level.  *. . - T

g) Every Univessity shall constitute a -botdy to be known as Monitoring - Cell on
Reagging, which shall coordinate with the affillated colleges and Institutions under

- the domaln of the University to achleve-the ohjectives of these Regulations; and
5 the Monitcring Cell shall call for reports from the Heads of Institutions In regard
tn the activities of the Antd-Ragging Committess; Antl - Ral_:_jgng Squads, and the
Mentoring Geells at the Institutions, and It shall also keep ftself abreast of the -
T declsions of the District level Anti-Ragalng Committee headed by the District

. Maglstrate. ; .

h) The Monitoring Cell shall also review the efforts made by institutions to publidze
ant-ragging measures, soficiting of affidavits from’ parents/guardlans and from
students, each academic year, to abs@in from ragging activitles or willingniess to
be penalized for viclations; and shall function as the prime mover for Initiating
actior, on the part of the appropriate authorities of the university for ameanding
the ‘Statutes or Ordinances or Bye-laws to facliitate the implementation of anti-
raggling mensures at the level of the Institution. ' )

11—129 oLy
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Sviery institution shall take the following other measunes, namely;

a) Each hostel or a place where groups of students reside, forming part of
the institution, shall have a full-time Warden, to be appointed by the Institution
as por the ellgibliity eriteria lald down for the pest reflecting both the command
and control asprcts of maintaining discipline and preventing incldents of regging
within the hostsl, as well as the softer skills of counselling and communicating
with the youth outside the class-room sltuation; and who shall reside within the
hoste!, or at the very least, In the close vicnity ﬂ'lEI’Eﬂf--

by The Viarden shall be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the warden shall be
provicged with a mobile phone by the institution, the number of which shall be
publicised ameong all students residing In the hostel.

c) The institution shall reviews and sultably enhance the powers of Wardeans;
and the security perscinel posted In hostels shall be under the direct control of
thes Warden and thelr performance shall be assessed by them.

{a }} The professional counsellors referred to under cdause (o) of Regulation
6.3 of these Regulations shall, al the time of admission, counsel freshers and/or
a1y other student(s) desldng counselling, in order to prepare them for the life
ahead, particularly in regard to the life in hostels and to the extent possible, also

involve parents and teachers in the counselling sessions.

e) “the Institution shall undertake measures for extensive publicity against
ragging by means of audia-visuzl alds, counselling sesslons, workshops, painting

and duesign compstitions among students and such other measures, as it may

deam fit.
f In orcier to enable a student or any person to communicate with
Ragging Helpline, every insttution shall permit unrestricted access to mo

phones and public phones In hostels and campuses, other than in dass-rooms,
5 that the Institution may deem it

the Anti-
bile

seminar halls, rary, and In such other place
neessary to restrict the use of phones.

qj The faculty of the Institutlon and its non-
but i+ not limited to the administrative staff, contract employees, Security

teaching staff, which incudes
guards

#
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and employees of sondce providers providing services within the institution, shall

':: sensitized towards the (lls of ragging, Its prevention and the consequences
ereof,

) The Institutior. shall obtaln an undertaking from every employee of the

institution including all teaching and non-teaching members of staff, contract
labour employed in the premises elther for running canteen or as watch and
ward staff or for cleaning or maintenance of the bulldings/flawns and employees
of service prowviders providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

y The institutlon shall make a provision In the service rules of its employces
for Issulng certific:ates of appredation to such members of the staff who report
Incidents of ragaing, which will form pait of thelr service record.

il The Institwdion shall give necessary Instructions 1o the amployees of the
cantesns and missing, whether that of the institution OF that of a service
provider providing this service, oF their cmployers, as the case may be, 1o keep 2
strict vigil In the: area of thelr wark and to report the inddenis of ragging to the
Head of the institution or members of the Anti-Rngging Squad or members of the
Anti-Ragging Committee of the Wardens, as may be reguined.

k) All Universiics awarding @1 degree In education at any level, shall be
racquired to ensure that Institutions Imparting Inetruction in such courses of
conducting tralning programme  for teachers Indude Inputs relating to antl-
ragging end the appreclation of the relevant human rights, as well as Inputs on
toplcs  regarding sensitization against corporil punishmeants and checking of
bultying amangst students, s that every temcher ks equipped to handle at least
tive rudirr.ents of the counselling approach. '

] Discreet random surveys shall be eonducted amongst the freshers every
fortnigh'c during the first three months of the academic year to verify and cross-
chedk 1 vhether the institution Is indeed free of ragging or not and for the purpose
the in stitution may design 15 oWn methodology of conducting such SUrveys.

m) The institution shall cause to haue an entry, apart from those relating to
general contuct and pehaviour, made ln the Migration/Transfer Certificate 1ssued
to the studsnt while leaving the institution, 2% to whather the student has been

—_— — ———
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punishad for committing er abelting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour o any
Incintion to hamm others, during his course of study In the Institution.

) Notwithstanding anything contalned In these Regulations with regard 1o
oblications and responsibliiies pertaining to the authorities or members of
boidies prescribed above, It shall be the general collective responsibility of all
levels and sections of authorities or functionarles Including members of the
faculty and employees of the Institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent

©r 1o act promptly against the occurrence of ragging or any Incident of ragging
veblch fomes to thedr notioe.

-_"}

The Heads of institutions affillated to a University or a constituent of the
'niversity, as the case ray be, shall, during the first three months of an
academic year, submit a weekly report on the status of compliance with Anti-
kagging measues under these Regulations, and a monthly report on such status

thereafter, to the Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

B The Vice Chancedor of <ach University, shall submit fortnightly reports of

the Universty, Including those of the Monitoring Cell on Ragging In case of an
affitiating uriversity, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.- On recelpt of the

recommendation af the Anti Ragglng Squad or on recelpt of any inforrnation concerning
any reported incident of ragging, the Head of Institution shall immediately determine if a
case under the poenal laws Is made out and if so, elther on his own or through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First
Informatior. Flepart (FIR), within twenty four hours of receipt of such information or

recommendation, with the polic: and local authorities, under the appropriate penal
provisions rel ating to one or mor: of the fallowing, namely;

i Abetment o ragging;

il.

Criminal conupirasy to rag;
Unlaaful assembsy and dobding while ragging;

i e e S
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iv.  Public nuisance created during ragging;

Violation of decency and morals through ragging;
wi.  Injury to body, causing hurt or grievous burt;
vil.  Wrongful restraint;
will.  Wrongful confinement;

. Use of criminal force;

. Ahssault as well as sexual offences or unnatural offences;

wd, Ettnrﬁnn;

xii.  Criminal trespass;

wil,  Offences against property;

wiv, Criminal Intimidation;

wv. Attempts to commit any or all of the above mentioned offences against

the victimi(s);

sd.  Threat to commit any or all of the above mentioned offences against the

victim{s);

svil.  Physlcal or psycholegical humiliation;

sviil. Al other offences following from the definition of “Ragging”.

Provided that the Head of the Institution shall forthwith report the occurrence of
the Inddent of ragging to the Distict Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, If the institution is an affiliated Institution.

Provided further that the institution shall also continue with Its own ERguiry
inftiated under clause 9 of these Regulations and other measures without walting for
O action on the part of the policeflocal authorities and such remedial action shall be

intiated and completed immediately and in no case later than a perlod af seven days of
the reported occurrence af the Incldent of ragging.

B. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of

Information regarding Incldents of ragging in any institution, take the following steps,
namely;

fF R b L LU
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a} The ‘Commission shall establish, fund and operate, a toll-free Antl-Ragaing
Helpfine, operational round the dock, which could be accessed by students in

distress owlng to ragging related Incidents.

) Auy distress message received at the Anti-Ragaing Helpline  shall be

simultaneousty relayed to the Head of the Institution,

the Nodal Officer of the aMilating University, if the Incident reported has taken
mlace in an institution affiated to a University, the concerned District authorities
and if =0 required, the District Magistrate, and the superintendent of Police, and

<hall also be web enabled so as to be in the public domain simuitaneously for the
media and citizens to access It

£} Thi: Head of the Institution sh

the Warden of the Hostels,

all be obliged to act immediately in response to the

\nfarmation recelved from the Anti-Ragging Helpline as at suh-clause (b} of this

clause,

d) “The telephone numbers of the Anti-Ragging Helpline and all the important

runctionades in every Institution, Heads of institutions, faculty members,
membears of the anti-ragging committees and antl ragging squads, district and
sub-diisional authorities and state authorities, Wardens of hostels, and other
furctionaries or authorities where relevant, shall be widely disseminated for
access or o seek help in emergendes.

e} The Cornmission shall malntain an appropriate data base to be created out of
affidavits, affirmed by pach swdent and higfher parerrtsfguardlans and stored
electronically by the institution, either on jte or through an agency to be
designated by 1t and such database chall also functlon as a record of ragging

camplzints received, and the status of the action taken thereon.

£ The Commission shall make avallable th

e database to a non-governmental
agency to be nominated by the Central Government, to pulld confidence In the
public and also to provide lnformation of non compliance with these Regulations

to tre Coundis and to such bodes as may be authorised by the Commission or
try *ihe Central Government.

8.2 Thes Commission shall take the following regulatory steps, namely;

e —
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a) :::f;i:":;: 5:;311 make It mandatory for the Institutions to Incorporate in
; , the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragaing,
and that nen-compliance with these Regulations and directions 50 provid

be considered as lowering of academic standards by the Institut
making It liable for appropriate action.

ed, shall
on, therefore

b) The Commission shall verify that the Institutions strictly comply with the
requirement of getting the affidavits from the students and thelr
parentsfguardians as envisaged under these Regulations.

£) The Commission shall Indude a spedfic condition in the

Uthizatlon Certificate, in
respect of 2ny finandal assistance or grants-

in-ald to any Institution under any of
the general or speclal schemes of the Commission, that Lhe institution has
complied with the anti-ragging mMeasures.

d) Any incident of ragging In an institution chall adversely affect its accreditation,

ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the institution for accreditation, ranking or grading purpases.

g} The Commission may accord priority  In financial grants-in-ald to thosse
institutians, otherwise eligible t recelve grants under section 128 of the Act,
which report a blemishless record in terms of there being no
ragging.

3 Tha commission  shall consttute an Inte

reported Incident of

rCound) Committee, consisting of

representativies of the warious Councils, the ron-Governmental  agency

malntained by the Commission under
dause (g) of Regulation 8.1 and such other bodies in higher education, to

responsible for monitoring the database

coordinate and monitor the antl-ragging measures in institutions across the
country and to rnake recommendations from tme to dme; and shall meet at
least once in six ronths each year.

g) The Comrnission chall institute an Anti-Ragging Cell within the Commission as an
institutioral mechanism o provide cecretarial  SUpport for collection of
information and monttaring, and o coordinate with the State Level ponitoring
el ancd University jevel Committees for cffective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Govemmental agency
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responsible  for monitoring the database maintalned by the Commission
appolated under dause (g) of Regulation B.1.

g‘!

9.1

Adininistrative action In the event of ragging.-

The institution shall punish a student tound guilty of ragging after following the
procedure and In the manner prescribed hereinunder:

a) The Anti-kagging Cormmittee of the Institution <hall take an appropriate decision,
in reoard to punishment or otherwise, depending on the facts of each Incident of
ragairg and nature and gravity of the inddent of ragging established in the
mecoimmendations of the Anti-Ragging Squad.

1y) The Anti-Ragging Committee may, depending on the nature and gravity of the
rjuilt established by the Anti-Ragging Squad, award, 1o those found guilty, ong ©rf
-1ore of the fallowing punishments, namely;

i. Suspension from attending classes and academic privileges.
. Withholding/ withdrawing scholarship/ fellowship and other benefits.
ii. Debarring from appearing In any test/ examination or other evaluation
process.
v. Withholding resuits.
v. Debarring from representing the institution In any reglonal, national or
internationa! m’aet, tournament, youth festival, etc.
vi. Suspenslon/ Eitpurslnn from the hostel,
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters.
ix. Expulsion from the stitution and consequent debarring from admlssion 10
any other institutior, for a specified period.
provided that where tne persons committing or abetting the act of
ragging are not identified, the institution shall resort to collective punishment.
¢) An appeal agalnst the order of punishment by the Anti-Ragglng committee shall
lie,
. In case of an order of an Institution, afflilated to OF constituent part, of a

University, to the Vice-Chancelior of the University;

o — -
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In rase of an order of a University, to its Chancellor,
in i
case of an Institution of natlonal Importance created by an Act of

Fa
fMlament, to the Chalman or Chancellor of the Institution, as the case
miay b,

il

9.2  Where an instifution, belng constituent of, affiliated to or recognized by 8
University, falls to comply with any of the provisions of these Regulations of falls to curb
ragging effectively, such University may take any ofie or morc of the following actions,
namaly;

i, Vithdrawal of affillation/recognition or other privileges conferred.

li. Prohibiting such institution from presenting any student or students then
undergolng any programme of study therein for the award of any
degree/diploma of the University.

Provided that where an Institution Is prohiblted from presenting its
student or students, the Commission chall make sultable arrangements for
the other students so as to ensure that such students are able to pursue
thelr academic studies.

fl.  Withholding grants allocated to it by the university, if any

wv. Withholding any grants chanellised through the university to the

Institution.
W Any other appropriate penalty within the powers of the unheersity.

2.3 Vihere in the opinion of the appointing authority, a lapse Is attributable to any
membes of the faully or staff of the Institution, n the matter of reporting or taking
prom gt action to prevent an Incdident of ragging or who display an apathetic or
sasitive attitude towards complaints of ragging, or who fail to take Umely steps,
v fhether required under Yhese Regulations of otherwise, to prevent an incident or
incidents of ragging, then such authority shall initate departmental discplinany action, in
accordance with the prescrived procedure of the institution, against such member of the

faulty or staff.
Provided that where such lapse IS attributable to the Head of the Institution, the

authority designated to sppoint such Head shall kake such departmental disciplinary

13139 GEIOIT
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selion: and sucs action shall be without prejudice Lo any action that may be taken under

Lae penal laws for abetment of ragging for fallure to take tmaly steps in the prevention
of regting or puinishing any studert found guilty of ragging.

5.4 The Conwnission shall, in respect of any Institution that falls to take adequate steps
to prevent ragglng or falls to act In accordance with these Regulations or fails to punish

parpetraters or incidents of ragglng sultably, take one of more of the following
MICASUTE «, Mamely;

Withdrawal of declaration of fitness to receive grants under section 128 of
the Act.

Withhold'ng any grant allocated.

i. Dedaring the institution Ineligible for conslderation for any assistance
g under any of the general or spedal assistance programmes of the
Commission.
i

Infarming the general public, Incduding potential :nnd]ﬁatu. for admissian,
through a notice displayed prominently in the newspapers or other
suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum academic standards.
Taking such other action within s powers as it may deem fit and impose
such other penaltics os may be provided in the Act for such duration of
tme s the insttution complies with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any
institution shall be shared with all Coundils.

{nrM]
Secreta

ry
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ANNEXURE 1
AEEL

L (it ]
s/o dfa  Mr./MrsfHs,

, having
been admitted to (name of the institution) __, have =
received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the

fully understood the provisions contalned in the sald Regulations.
2} 1 have, in particular, perused clause 3 of the Reguladons a
what consttutes ragging.

33 1 have also, In particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that 1s liable to be taken against
me In case 1 am found guilty of or abetting ragging, actively or passively, or being part
of a conspiracy o promeote ragging.
a3 1 hereby solemnly aver and undertake that
a) 1 will not Indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulatdons.
by T Wil not particpate In or abet of propagate through any act of
commission or omission that may be constituted as ragging under dause
3 of the Regulations. :
=y 1 hereby affirm that, If found guilty of ragging,
according o dause 9.1 of the Regul
that may be token aga
force.

6 I hereby declare that 1 have not been expelled or debarred from admission In
any institution in the country an account of belng found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, In case the declaration is
found to be untrue, 1 am aware that my admission Is fiable to be cancelled.

nd am aware as to

1 am liable for pumishment
ations, without prejudice to any gther criminal action
inst me under any penal law of any law for the time belng in

Dedareddthls ___ day of month of yEar.

Signature of deponant
z Mame:
VERIFICATION
werified that the cantents of this affidavit are true to the best of my knowledge and no
part of the affidavit is faise and nothing has been concealed or misstated therein.

verified at__(place) _on this the (day) _of __(month) . _year] -

Signature of depontnt

Solemnly affirmed and signed In My presen

ce on this the fday)  of _ (monitl) .
ikﬂfl

after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE XX ‘
AFFIDAVIT BY PARENT/GUARDIAN
I, Mr/MsMs, (fulf
MNP‘WWJ fatherfmotherfguardian of , (i name of 5

admission ‘rrgistration/enniment_oumber) ___ , having been admilled to
—[pame of the instution) —, have recelved a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
whereinafter ealled the “Regulations™), carefully read and fully understood the provisions
contalned in the said Regulations.

2) I have, in particular, perused clause 3 of the Regulations and am aware as to :
what orastinutes ragging.
3) 1 have also, in particular, perused dause 7 and dause 9.1 of the Regulations and
am fully aware of the penal and administrative action that Is liable to be taken against
my ward in case hefshe is found guilty of or abetting ragging, actively or passively, or
belng part of 8 sonspiracy o promobe ragging.
4) 1 heretyy solemnly aver and undertake that g

a) My ward will not indulge in any behaviour or act that may be constituted

(8 as ragging under clause 3 of the Regulations.
b) My ward will not partidpate In or abet or propagate through any act of
commissicn or emission that may be constituted as ragging under clause
3 of the Regulations.

3) 1 hereby affirm that, if found guilty of ragging, my ward s liable for punishment
acecrding to dause 9.1 of the Regulations, without prejudice to any other eriminal action
tha's may be taken agalnst my ward under any penal law or any law for the time belng in
for @a.
£ 1 henzby declare that my ward has 1ot been expelled or debarred from admission
in any instilution In the country on account of being found guilty of, abetting or being
pa+t of a conspiracy to promicte, ragging; and further affirm that, in case the dedaration !
ie found to be untrue, the admission of my ward is liable to be cancelled.

Decered thls _ dayef ___  monthof year,
Signature of deponant
Name:
Address: i
& Telephone/ Mobile No.: !
VERIFICATION

verified that the conterts of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein,

Verified at__ (piace)  onthisthe gday) of  fmonth) , (vear) .

Signature of deponent

Solemnly affirmed and signed in my presence on this the _(day) _ of ___(month) . -
(pear ) atter reading the conterts of this affidavit. ,

OATH COMMISSIONER
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e ___ THEGATETTE OF INDIA, JANUARY 19, 2013 (PAUSA 29, 1934) 1;},‘
——— e i e e e S —————— "'-.‘
The 17th December 2012 “
Tfl'-"- 14-3/200 2(CPP-1)=—=In exercise of the powers conferred by sub-section (1) of Section 26 of the A
Uhnversity Grants Commission Act, 1956 (3 of 1956), the University Grants Commission (UGC) hereby makes

e Tollowing Regulntions namely -

| 1. SHORT TITLE, APPLICATION AND COMMENCEMENT:-
(N

These regulations may be called the UGC (Promotion of Equity in
Higher Educational Institutions) Regulations, 2012.

(@)

They shall apply to ali tha higher educational institutions in India,
{3}
r.

They shall come into force from the date of their publication in the
Offical Gazette.

DEFINITIONS:- In these regulations, uniess the contex! athenwise reguires, -

{(a) “constituent of higher educational institutions” means any authority or
perscn of group of persons or sections of the institutional community
belonging to the higher educational institutions;

{p} “discrimination” means any distinction, exclusion, limitation or preference
which has the purpose or effect of nullifying or impairing equality of treatment
in education and in particular -

i} of depriving a student or a group of students on the basis of caste, Freed
religion, language, ethnicity, gender, disability of access 1o education of
any type or at any lavel; -

nf irmposing conditions on any sludent or group of students which arge in-
campatinle with the dignity of human; and - _
of subjecting to the provision of estabiishing or maintaining separate

educational systems or institutions for students or groups of students
bazed on caste, creed,

religion, language, ethnicity, gender and !
disabilities. . -

it}

&
() “equity” means a level playing field for ail s‘tl._ldenta in respect aof the
entitlement and oppertunity for enjoyment of all legitimate rights.
= ti- ]
(dj “harassment” means unwanted conduct whi#l ls persistent and demeans,
nurmiliates or creates a hostile and intimidating environment or s calculated to
induce submission by actual or threatened adverse consequences,;

g ; g = < ; ——

(=} “higher educational institution” means a university within the meaning

el clause () of section 2, a College wilhin the meaning of clause (b) t;:f sub-
section (1) of section 12 A and an Instilution deemed fo be a UnwFtam.n
declared under section 3 of the University Grants Commission Act, 1956,

ya ANl O
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fa99Ing’ means any of the acls as defined undar the University Grants
~aMmsson  Regulati

_ @Ns on Curbing the Menace of Ragging in Highor
Ecucaton Inslitutions, 20059: v L .

untavourable treatment” means any adverse changes in the working
£ ::; onment, denial of traiming, and denial of opporluniies for advancomont,
uniavarable probationary feports, vexatious grievances and exclusion by
DeEEry: E

victimisation™ MEANS an

m ¥ unfavorable treatment of a student on
C3sie creed, religion, |

@nguage, ethnicity, gender and disability.

Higher Educational Institution to take measure against discrimination:-
i1y

the basis

Fuary highes ecucalional institution shall take appropriate mé;c_q sures io -
£afeguard the inlerests of the students without any prejudice to their casta,
creea. religion, language, ethnicity. gender and disability.

Y] &i:m:rnate clis::nrn_inaliun against or harassment of any student in all forms
'n higher educational institu

: tions by prohititing it and by providing for
preventive and proteclive measures o faciitate its eradication and
pumshments for those whan indulge in any form of discrimination ar
harassment,

=1 promole equality among students of all sectons of the society.

<) WWithoul prejudice to  the direchives or instructions of the Central
Sovernment or the State Governments issued kmrn time to time in respect of
veatment ol students belonging to Schedulgd Castes or the Schadulod
Trituzs, no higher educational inslitution shall discriminate a student belenging
15 the Scheduled Castes and the Scheduled ribes categories, or allow or
tundone any constituent of the higher educational institution to diseriminate

SUCh a sludent or group of such studenis, and take the following measures
rtamaly '

fex) the higher educational institution or constituent of higher educational

: i
mshlution shall not discriminate against Etudenrs beionging to the Scheduled
;

-astes and the Schaduled Tribes in admiﬂfinnm -

“wpplicable; - ,

't accepting application for admission of Ewdh students:

famin thie'wwiay in which an application is procgssed;

vl i the arrangemesnts made for, or the driterin used in, deciding who
should be offered admission as a stu di-:ni'

S by withholding or refusing to return a y document in the form of
certficates of degree, diplama, etc, deppsiled with higher educational /
nstitubons by such a student for the Purpose of seeking admission 5
wilh & view lo inducing or compelling sugh a student to pay any fee of

feas in respect of any course or programme of study which helshé
does not intend 1o pursue: |

i oy breach of the policy of resaﬁuaiinn in admissigns as may be
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by demanding money in oy

i

n excoss of thal specified In the declared
admission policy;
(i)

VATETTE OF 1NDLA, JANUARY 19, 3013 {PAUSBA 3%, 1914)

1
by denying or Wimiting accoss to ony benefil arlsing from such
enroiment provided by the higher educattonal inslilutions;
[

s
by treating unfavornbly in any way in connection with the student's
enrolment 1o a specific slandard of clnes or area of study, lraining or
inatraction.

()

the higher educational instititions or constituent of higher'educational

institutions shall prohibit all persons and aulhorities of the highar educational
institutions from harassing or victimizing any student.

by announcing, verbally or otherwise, in the class, the names’ of the
castes, \ribes, religion or region of the students:
(n}

by labeling students as reserved category in the class;
K10 by passing derogatory remarks indicaling caste, social, regional, racial '
or religious backaground as reason of under-performance in the class;
av] by allolling differential time to any student to meot faculty as compared
« o other studentsy g y

by keeping any student idie in the laboratory and not allowing him/her
to work even if he/she is allowed to enter;
i}

by earmarking separate seats 1o any ‘student or a group of students in
the reading hall,
{vily by following differential freatment to any student regarding issue of
books or journals or magazines, elc.; ]
(vilil} by trealing any student or section of students separalely in ulilising the
sports facilities on the basis of their caste, creed, region or religion.
i}y The higher educational institution or constituent of higher Eldul:aﬂﬂﬂil'l
institution shali net diseriminate or allow discrimination in evaluation on the
masis of caste, creed, religion, language, ethnicity, gender and disability -
{iy by not properly evaluating and re-evalualing examination papers of
such students and by giving them less marks; ™ ,
(it by delaying declaration of results of any student or section of students,

(d) the higher educational institution or mr:lsﬂh.l&nt of lhlgher educational
institution shall ensure that there is no dianimmgﬂ_un against the u_tude_l_'llsl on
the basis of caste, creed, religion, Ianguage.‘ ethnicity, gender and disability:

s o |
(i by not giving full information about the
{ii

fellowships related matters; ’
by withholding or stopping the fellowships mn:-ﬂnt for studenis;
- aF

| i instituti tituent of higher educational
{e} The higher educational institution or cons ! —
institution shall ensure that no student or section of students is di;.cggmr;n}:::
on the basis of caste, creed, religion, language, ethnicity, gender and disability,
againsi -

(i) by segregating such students from athers in hostel or mess or reading
room of cOMMmon ream or

playground of canteen and any other student
amenities including drinking sater facilities, eto.

(if)- by indulgirfy in acts of ragging specifically targeted against such students;

-
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Uiy by doing any L

students

twiby any act of financial extortion or lorcoful cxpendilure put on such
ciudents:

vl By not allowing such studemts ta participale in the cultural programme or
he spons events:

hing which disrupts or disturbs the reguiar activities of such

the higher educational institwtion shall promote equality among all sections of '
e students without projudice Lo thair belonging to any social group and for

this purpese it shall astablish an Equal Opportunity Cell and appoint an Anti-

Discnmination Officer whao shall not be below the rank of a Professor in the

case of a Unwersity and an

Institution deemed to be a University, and not
below the rank of Associale Professor in

the case of a college;

.3} the higher educational institution shall
group of persons in the higher
=pokoen or writlen or by ary act wh

r-

prohibil any conduct by any parson or
educational instilution, whether by words
ich has the #ffect of ragging on stydents

i

srthee higher  educational institution  shall prescribe the procedures and

mechanism. within a period of six months of coming inte force of these
regulatons, to deal with and decide any complaint of discrimination, made or
submitted by any student or group of students and it shall be abligatory on the
pait of the higher educational institution to décide such complaints within a
maximum penod of sixty days from the date of receipt or submission of such
—omplamts: .

) the higher educational institution shail 1ake sleps to educate tha educational
iraternity and public and raise pubtic awareness on the importance of equality
and overcoming any form of caste based

diserimination and harassment
agansl students  belonging to the marginalized sactions

including SC/ST
students of the society in higher educational institution:

| he: higher educational institutions shall ensure the strict implementation of all
. constitutional provisions and proteclive mdasures in respect .af students
¢ tetonging to SC/ST categories,

i

-

the ligher egucational instilution shall upload on its website aj measures for
chrmination of discrimination and punishmenls for breaching them and the
lugher educational institution shall- also upoad relevant public awarensss

matenal for prevention of discrimination dgajnst and harassment of any
seclion of the student,

Ik
PUNISHMENTS:- (1) Whoever commits ;any «det of discrimination or

harassment as specified in these regulations gainst any student or seclion of
sSludents in any higher educational institutio , shall be dealt with through tho
frilloveng procedure, namely;-

on receipl of a written complaint, the| Anli Discrimination Officer shall
imtiate follow-up action including D'E'!"“i“ﬂ"f Ry iy, 1 he
considers NEeCEssany, i

[ £]] on the recommendation of the Anti Et:[s-

crimination Officer, the higheqs
educational institution shall take appro

riate follow-up action:



praet =50 4]

e i
e ——

e T‘_thl_m“ﬂ'l OFF INIMA, JAHUARY 19, 2013 (PALISA 79, 1934)
)

125

e g

the competen! authority of the higher educational institution upon
receipt of the inquiry report shall refer the same to the Antl
Discrimination Officer in (he case of students for taking appropriale
action in accordance with the provistons of the Statutes or Ordinances
or Regulations of the higher educational instilution or the UGC
Regulations on Ragging and any other Regulations in force; or
d} in case of teachers and non-teaching staff, the competent authority of
the higher educational institution upen raceipt of the inquiry report shall
take appropriate action in accordance with the provision of the Statutes

or Ordinances or Regulations of the higher educational Institution or
service rules as applicable 1o higher educational institution.

2 The punishment shall be commensurate with the nature of the
giscrimination or harassment.

' -
INFORMATION ABOUT THE COMPLAINT:- (1) A compiaint about i
discrimination or harassment as defined in these regulations may be made in -
writing by a studeni or a parent of 3 student imespective of ywhether the
discrimination or harassmenl is allege

to have laken place within or oulside
the higher educational institution.
2. The complaint shall include sufficient details of the alleged act.of
discnmination or harassmenl.
3

The complaint shail be made to the Anti Discrimination Officer.

4, The higher educational institution shall formulate and make public, by
uploading the information on its website, a t

ransparent procedure for filing and
dealing with such complaint.

E. APPEAL

Subject to provisions made by higher educational institutions, any person
aggrieved by an order made by the Anti Discrimination Officer may prefer an
appeal against such order within a period of ninety days from the date of the
order to the Head of the higher educational institution.

Provided that the Head of the higher educational institution may entertain an
appea! afier the expiry of the said period of ninetly days, if heis :s,a!.nﬁﬁ&d. that
the appellant had sufficient cause for not plefering the appeal within the said
period of ninety days.

b

AKHILESH GUPTA
Secy.

P Y| GLEA0TE
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Annual Summary Report of the Commitice Motioning the Activitics and No, of gricvances
redressed to prove timely redressal of the grievances

2023-24
Sr. No. MName of the Commitice MNo. of meeting conducted
1. Tntemal Complaint Committce {1CC) o2
2. Antiragging Committes 02
3. Gender Equality Committes ol
4. Anti-Discrimination Cell 01
5. Student Grievances Redreszal Cell 02

Annual Summary Report: In the meeting of Intemal Complaint Commmittee on 21/10/2023
student requested to arrange the program for awareness among girls student about ICC and its
waorking. The issue is resolved immediately by explain them about the purpose and working of the
committee. Complaint box was opened during the meeting and no complaint lerter was found. Its
decided to open the letter box on weekly basis and mectings were ended with positive note to resolve
the issues if any in fiture.

In the meeting of antiragging on 12/09/2023 students were included in the new comminec
constitution. Discussion was carried out regarding obtaining affidavits from staff and student and
annually antiragging squad visit to girls hostel to resolve their issues regarding hostel related issue
if any meetings were ended with positive note to resolve the issues if any in future.

Student Grievance committee meeting was held on 18/09/2023 various points were discussed in
meeting it"s decided to conduct a seminar on gender equality.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423108, Tel: (D2554] 28258
amail : prinsphpharmacycallege@mgynasik.org Website @ www.mgwmigpharmacy kbhgroup.in
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Mahatma Gandhi Vidvamandir’s

Women Grievance Policy
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POLICY AGAINST SEXUAL HARASSMENT

MGVs has a zero-tolerance policy towards sexual harassment. Sexual misconduct will be met with
a strict disciplinary action.

The parliament of india passed the “Sexunl Harassment of Women at Workplace (Prevention.
Prohibition and Redressal) Act,” in the year 2013. The act provides protection against sexual
harassment of women at workplace and for the prevention and Redressal of complaints of sexual
harassment and for the matters connected therewith or Incidental thereto.

The guidelines explicitly state the following:

“It shall be the duty of the employer or other responsible persen in workplaces or other
institutions to prevent or deter the commission of acts of sexual harassment and to provide the
procedures for the resolutions, settlement, or prosecution of acts, of sexual harassment by
taking all steps require.”

Educational institutions are also bound by the Supreme Courts directive of 1997 and the 2013 Act.
The MGV is committed to creating and maintaining an environment which is free of all forms of
egender violenee, sexual harassment, and discrimination based on sex/gender.

Following this, the institute is committed to uphold the Constitutional mandate ensuring the above-
mentioned human rights of all those who fall within its jurisdiction. As directed by the act MGV has
constituted a committee called “Internal Complaint Committee of Sexual Harassment

Prevention and Womems Grievance Redressal™,

Objectives:
The ebjectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women at the
Workplace are as follows:

I. Todevelop a policy against sexual harassment of women in Institute.

2. To evolve a permanent mechanism for the prevention and Redressal of sexual Harassment

Laknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra = 423105, Tel: (02554) 2
cmall : prin.sphpharmacycollegof@mavnasik.org Wobsilo @ www mgymigpharmacy. kbhgroup.i
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cases and other acts of gender based violence at the Institute.

3. Toensure the implementation of the policy in letter and spirit through proper reporting of the
complaints and their follow-up procedures.

4. To uphold the commitment of the Institute to provide an environment free of gender-based
discrimination.

5. To create a secure physical and social environment to deter any act of sexual harassment.

6. To promote a social and psychelogical environment to raise awareness on sexual harassment

in 1t various forms,

The Definition of Sexual Harassment:

According to The Sexual Harassment of Women at The Workplace (Prevention, Prohibition and

Redressal) Act 2013, sexual harassment includes any one or more of the following unwelcome

acts or behavior (whether directly or by implication) namely:

= Physical contact and advances; or

= A demand or request for sexual favours: or

= Making sexually coloured remarks; or

e Any other unwelcome physical, verbal or non-verbal conduct of sexual natre.

Any act falling under the purview of following cases will be considered as an incident of sexual

harassment (Clarification of Unwelcome acts or behavior):

s«  When submission to unwelecome sexual advances, requests for sexual favours, and verbal or
physical conduct of a sexual nature are, implicitly or explicitly, mad3e a term or condition
of teaching/guidance, employment, participation, or evaluation of a person’s engagement in
any activity.

e When unwelcome sexual advences, and verbal, non-verbal and/or physical conduct such as
loaded comments, remarks or jokes, letters, phone calls or emails, gestures, physical contact,

stalking, sounds or display of a derogatory nature.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tel: (02554) 232562
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Interfering with her work or creating an intimidating, offensive, or hostile environment for
her,

When a person uses the body or any part of it or any object as an extension of the body with
a sexual purpose in relation to another person without the latters consent or against that
persons will, such conduct will amount to sexual assault.

When deprecatory comments, conduct or any such behavior is based on the gender
identity/sexual orientation of the person and/or when the premises or any public forum of the
institute is used to denigrate/discriminate against person(s), or create a hostile environment
on the basis of a person’s gender identity/sexual orientation.

When a person shows any humiliating treatment to woman that is likely to affect her health
and safety.

Teaching activities or explanation of various issues related to fertility, reproductive health

and other research topics in a scientific manner will not be considered as harassment.

Constitution of the Internal Committee

The committee shall consist of members, who shall be appointed by the general secretary

as under, namely:

1. A Presiding officer who shall be a woman employed at a senior level at workplace from
amongst the employees.

2. Two Members from amongst employees preferably committed to the cause of women or
who have had experience in social work or have legal knowledge.

3. One member from amongst non-govermental organizations or associations committed to
the cause of women or a person familier with the issues relating to sexual harassment.

The term of each member shall be of three years. The previous committee members will

continue till the new committee is constituted at the end of the years terms or as decided by

the General Secretary.
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Provided that at least one-half of the total Member so nominated shall be women. In casc a senior
level women employee is not available, the Presiding Officer shall be nominated from other offices
or administrative units of the workplace. Further provided that in case the other offices or
administrative unit of the workplace do not have a senior level wormnan employee, the Presiding

Officer shall be nominated from any other workplace of the same employer or other department or

organizations.

Statutory Status:
The Intemal Committee to Prevent Sexual Harassment of Women at the Workplace is empowered

1o carry out the mandate of the policy and has statutory power as are vested in a civil court under the

Code of Civil Procedures, 1908 when Irying a suit in respect of the following matters:
1. Summoning and enforcing the attendance of any person (Complaint/Complainee/Witness)

and examining him/her on OATH and recording the statements.

Requiring the discovery and production of valid Documents.

%)

3. Any other matter which may be prescribed.

Power and Duties of the Committee:
The committee is NOT to act as moral police; neither will it intrude on anycnes privacy. The role of

the Committee is to create awareness about sexual harassment and to deal with and recommended
punishment for non-consensual acts of sexual harassment, and not to curtail sexual expression within
the campus. Members are expected to be sensitive to the issue and not let personal biases and
prejudies (whether based on gender, caste, class) and stereotypes (e.g., predetermined notions of
how a “victim™ or “accused” should dress up or behave) affect their functionin g as memmbers of the

committee.

File a written complaint to the members in the committee or write an email- ceo@mgvnasik.org.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tel: (02554) 2
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Organization Wide Awareness and Undertaking on Policies
with Zero Tolerance

2023-24
SR DATE TOMC OF PROGRAM RESOURCE COORDINATOR
NO. PERSON/ORGANIZI
I 16103505 - : NG COMMITTEE
- 1707/2023 | Organized guest lecture on topic | Dr. Yogita Khaimar Ms. Snehal D. Pawar
“Our Health and Diet™ on the
occasion of Doctors Day
2. | 27/07/2023 | Organized guest lecture on topic | Dr. Milind Wagh Ms. Snehal D, Pawar
“Human Values and Ethics™
S. | 18/08/2023 | Organized guest lecture on topic Mr. Shubham A. M=, Snehal D. Pawar
“Career Opportunities after B Maikwade
Pharm"
4. | 12709/2023 | Organized guest lecture on topic Mr, Suresh Shastri Ms. Snehal D. Pawar
“Personality Development™
S. | 1471072024 | Organized guest lecture on topic Prof. Privatama M.
“How 1o deal with your teenage Pophale e
life™
6. | 21/10/2024 | Organized guest lecture on topic Dr. Shital V. Desale Ms. Snehal D Pawar
“Women health™ On the Oceasion
of our college chairman Dir.,
Prashantdada Hiray Binthday
7. | 21/10/2024 | Organize Health checkup of all B ---- Ms. Pallavi Wagh
Pharm girls and boys On the and Mr. Vinod Patil
Occasion of Dr. Prashantdada
Hiray hirthday
8. | 25/01/2024 | Organized puest lecture on topic Prof. Shakuntala Khune | Ms, Snchal D. Pawar
“Women empowerment and
personality development™ on the

Laoknete VWyankatrao Hiray Mang, Malegaon camp, Nashik, Maharashtra - 423105, Tel: (02554) 2529
email : prin.sphpharmacycollegoi@mgunasik.org  Wobshte : www mgymigphamacy, kishgrow el
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Oceasion of National Girl child
day

IO /2024

Organized guest lecture an topic

“Indian attiude towards women™
O the Occosion of The Fearless

Girl campaign

A, Manjusha 5,
Kajwadkar

Ms. Snehal D, Pawar

30/01/2024

Crrgnnized guest lecture an topic
“Challenges fced by today s
wiommen™ On the Oceasion of The
Fearless Girl campaign

Ad. Ivati Bhosale

M=, Snehal D, Pawar

300172024

Oreganized guest lecture on tapic
“Yogn workshop™ On the
Occasion of The Fearless Girl

CHM AL N

Ms. Poonam Ingale

Ms. Snehal . Pawar

Laknate Vyankatrao Hirsy Marg, Malegnen eamp, Nashik, Maharashirs - 423105, Tel: (02554)
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Date: 01/07/2023
Activity Report

Event: Qur Health and Diet (National Doclors Day)
Date of Event: 1® July 2023, Saturday
Time: 11:00AM to 12:00PM

Speaker: Dr. Yogita Khairnar

Address of Speaker: Nirmal Sai Clinic, Soyagaon, Malegaon

Mahatma Gandhi Vidvamandir’s Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Qur Health and Diet” on 1% July 2023, Sawrday at
11:00AM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandie's Sumajshri Proshantdada
Iliray College of Pharmacy, Malegaon.

Objective of the Seminar: The session on "Our Health and Diet' aimed to create awareness
about the importance of maintaining a balanced diet and healthy lifestyle for overall well-being.

Seminar Highlights:

1. Understanding the Importance of Diet: Dr. Khairnar emphasized the significance of a
balanced diet in maintaining physical and mental health. She explained how nutrient-rich
foods play a vital role in diseasc prevention.

2. Dictary Recommendations: Practical tips were shared regarding daily food intake,
including:

« Incorporation of fruits, vegetables, whole grains, and lean proteins.
« Avoiding excess sugar, salt. and processed foods.
» Importance of staying hydrated and consuming adequate watcr.

3. Lifestyle Modifications: Dr. Khairnar siressed the need for adopting healthier habits such
as regular exercise, adequate sleep, and stress management. She discussed the ill effects of
sedentary lifestyles and poor eating habits.

4. Interactive Question and Answer Session: The event concluded with an engaging

Outcome of the Scminar:

question-and-answer session, where attendees shared their concems related to diet and
health. Dr, Khaimar provided personalized advice on managing specific dictary challenges
and health conditions.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Mashlk, Mahorashira - 423105, Tel: (02554) 2YINE-
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The session suceessfully raised awareness about the critical link between diet and health.
Participants expressed pgratitude for the practical and easy-to-implement advice shared by [Dr.
Yogita Khairmar. Attendees were motivated to make positive changes in their lifestyle and eating
habits.

Coordination and Participation:
The seminar was successfully coordinated by Profl. Snchal D. Pawar, Assistant Professor at
MUGV's Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. The event witnessed

active participation from 42 students and staff members, who showed enthusiasm and keen interest
throughout the session,

Lokniete Vyankatrao Hiray Marg, Malegacn camp, Nashik, Maharashira - 423108, Tel: (0255
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Organized Guest Lecture on Qur Health and Diet dated on 01/07/2023
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MGV/SP11F252023-24 Date: 30/06/2023

Ta,

Dr. Yogita Khairnar
Nirmal Sai Clinic
Soyagaon, Malegaon

Subjeet: Invitation as an eminent spuakcr% puest lecture

Respected Madam,

With reference to above cited subject we cordially invite you as an eminent speaker on guest
lecture oceasion of “Our Health and Diet” for First Year B.Pharm Student on 01% July 2023 in
our MGV'S Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

Thanking you.

Yours Truly,

\

To A tddmbe
Mahatma Gandhi Vidpamandisy
Samajihil Prashanida.a Hiray
College ol Pharmacy
LVH Maig. Malegaon Cama
e [Dise. Bghli £ EI0%
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MGVISPH/I023-24 Date: 01/07/2023

To,

Dr. Yogita Khairnar
Nirmal Sai Clinic
Soyagaon, Malegaon

Subjeet: - Letter of Thanks ......

Respected Madam,

With reference to above mentioned subject, | am herewith expressing my heartfelt thanks for
your kind co-operation and guidance that you have extended for eminent speaker for “Our Health

and Diet” for First year B. Pharmacy student in MGY’s Samajshri Prashantdada Hiray College
of Pharmacy, Malegaon.

We further appreciate you for your valuable guidance,

Thanking you,

-

Dr. 5.R. Tambe
PRIMCIPAL )
Bghpima Gamdhi Vidyamandis
hn.ﬂﬂui Pravhantda.a Hirdy
College of Pharmacy
L Racg, Maleggdon Canvg
-.f Dl M aimi d 1T10%
: z
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Date: 27/07/2023
Activity Report

Event: Human Values and Ethics

Date of Event: 27" July 2023, Thursday

Time: 11:00AM to 12:30PM

Speaker: Dr. Milind Wagh

Address of Speaker: MVPS College of Pharmacy, MVP Campus, Gangapur road, Nashik

Mahatma Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Human Values and Ethies” on 27" July 2023,
Thursday at 11:00AM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandir’s Samajshri
Prashantdada Hiray College of Pharmacy, Malegaon.

Objective of the Seminar:

The primary objective of the seminar was to emphasize the importance of human values and
ethics in building a strong moral foundation for personal and protessional life. The session aimed
to inspire participants to integrate ethical behavior into their decision-making processes.

Seminar Highlights:

A seminar on the topic “Human Values and Ethics” was organized by Mahatma Gandhi
Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy, Malegaon on 27th July 2023,
Thursday at 11:00 AM. The seminar aimed to enlighten students and faculty about the significance
of ethics and values in personal and professional life.

The event commenced with a welcome address by Dr. S.R. Tambe, Principal of Mahatma
Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy.

The keynote speaker, Dr, Milind Wagh from MVPS College of Pharmacy, Nashik, delivered an
engaging and insightful session on human values, emphasizing their importance in fostering moral
and ethical conduct among students. He highlighted practical examples and shared personal
expericnces, inspiring participants to adopt strong ethical principles in their daily lives.

Seminar Highlights:
I Insightful lecture on the significance of human values in education and professic

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423108, Tel: (02554) 252563
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2. Real-life examples and experiences shared by the speaker to connect theory with practice.

3. Interactive discussions encouraging participants to express their views on ethical dilemmas.
4. Emphasis on adopting ethical practices to develop responsible citizenship.

Outcome of the Event:

I, Students gained a deeper understanding of human values and their relevance in life and
profession.

2. Tarticipants were motivated to incorporate cthical practices in their studics, career, and
personal lives.

3. The session encouraged critical thinking and discussion on ethical dilemmas and solutions.
4!

Improved awareness of the role of ethics in shaping responsible individuals and
professionals.

Coordination and Participation:

The seminar was successfully coordinated by Prof. Pallavi Wagh, Assistant 'rofessor at MGV's
Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. The event witnessed active

participation from 56 students and stall members, who showed enthusiasm and keen interest
throughout the session,

Loknete Vyankatroo Hiray Marg, Molegaon camp, Nashlk, Maharashira « 423105, Tel
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Organized Guest Lecture on Human Values and Ethics
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Date:- 26/07/2023

To .
Dr. Milind P. Wagh
. Professor,
a“" Pharmaceutics,
MVP § College of Pharmacy,
MVYP Campus, Gangapur road, Nashilk.

Subject: Invitation as an eminent speaker for Guest Lecture
Dear Sir,

With reference to above cited subject we cordially invite you as an eminent speaker for the Guest
Lecture on “Human Values and Ethics™ for B.Pharm staff, Third and Final year B. Pharm.
Students at 27* July 2023 in our Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

We kindly request you to accept our invitation,

Gandhi Vidpamandirs
Samajshei Prashantdads Hiray
e

ca
iy el

»
bk

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423108, Tel: (02554) 252563
_ ‘amail :mn.tphphanmwnﬂagw.um Website m.mg'umlgphmiacpkamm;lh
i To ba a Premiar Centre of Pharmacy Education
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MAHATMA GANDHI VIDYAMANDIR'S

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF PHARMACY

by : Pharmncy Council ol india, Mow Dethi, Recognized by : DTE, Mumbad

Mévfspufazsfaerd-24 Date:- 27/07/2023

To

Dr. Milind P. Wagh

Professor,

Pharmaceutics,

MVP S College of Pharmacy,

MVP Campus, Gangapur road, Nashik.

Subject: - Letter of Thanks ......
Respected Sir,

With reference to above mentioned subject, | am herewith expressing my heartfelt thanks for
your kind co-operation and guidance that you have extended for guest lecture on “Human
Values and Ethics” for B.Pharm staff, Third and Final year B. Pharm. Students in MGV's
Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. Your views, ideas and
knowledge are always inspirational and motivational to all,

We further appreciate you for your valuable guidance.

Thanking you,

N Ve

ﬂ”“‘ Yours Trily
gl
}e Dr. 8. K. Tambe
PRIMCIPAL
Mshatma Gandhi Vidpamasdivs

Samajhni Prachantdada Hiray
College »f Pharmacy
LVH Marg, Malegaon Camp
Dt Maahik 423105

¥

Loknete Vyankatrao Hiray Marg, Malegaon camp,

Nashik 2 ;
email : prin sphpharmacycollege@mgvnasik, ashlk, Maharashira - 423105, Tel: (02554) 252563

org Websile : www.mgumigpharmacy kbhgroup.in

[ Toban Pre_mlnr Centre of Pharmacy Education I



Thivd year. BP™

| br. Mitind wagh Date -
Q _.—-;::——i': e —_-_-i———
i '[T;,_u,1 Mitin Bhomog =ap-
1| Rawex bee=heb Yoo al %.ZL
_— QI%_M,E-_E\'*L““ “‘-'65&1‘ =
= Shewale eﬂg radip g
o neDan ) n--.* @"'ﬂknhh : -
nafﬁm ;ﬂ efeas y r
t"'uf.r};f:.-ﬂ'}" MMZL&E
Mol _ﬂggihm_ﬂ_“—L_—lﬁlg‘-T b (L1 v
@ horoke morell Sarresh ﬁ%@\
,ﬂ\hgﬁmrruhﬂ“mﬂ MHamid Hﬂtrﬁ.fﬂ ? :
pomin _md. (a7 =) 7
M. Setere{ i
Tr"ll.‘l'l"q-r thrnn :
Ao H;ir\jg A plrat AT S
Poinen  Shulelerny YA e
iﬂ*ﬁﬁ <.ugod c [—dreic o=t b m
Sghodi] Aoyt ogentr P
= S~ thase Om  Balasshel Gflees_
& L.I(tjmﬂ_y‘,.qﬂf-— Sf:u':u?nm &arlf“ij\ e
Kvnno—at K| Sonrig e
ﬂq(gﬂ-‘r' Cntl~road ﬁ{uﬁhﬂjﬂ w__%——-—-
_Jostap Kkaveni  Umesh ‘?ﬁ—
; ﬂnrhwm DNl @_ i
.k ER=S—
—— . :
g potl poraSanna qufﬂﬂﬂm“ | g
~ I Shiude Vaithnavi-Salth Ao
L kavos Gunperao 1;:».:--a-nLJ'~LJI HMenar
. | _Powee \,r.s.'h ..- ] -

\_ ""’\. ?-‘"q.




e e — . e ——e
o oS A :

LAwam  Sauvabh  Jalindas
|Sangale -karan  kolas,., ...
| Pasvor  Piyush  Aavindsg, o

Fawan THE‘QEP vaa

Fahl  Seermna ':r'-.w:a_'qﬂ S

_-—_"—‘-._.____;_‘_-_‘_: T & | o

b \
4t ; \
: i

- -

| L Fii i i i i 0 T v i- P
| - N -

& i . L

" 5 § i LY | Ll- F

|
i % i 1

= 1 ks, "y Tl,. —

-
* *ls 1 1] L] Rl ~ .
| L ]
5 =
i -
1 L My L] il 5 S
| .
| 2o
if——
= %
.
i -

|
|




jtuumn -L-uwh—-d L el A 1] I 2‘?‘/?‘{2—3‘

MNal “"‘/t'?m_r‘

Time - 1] am
Roll ™o Mame. sign

—
ol Ahite Goyat & T
oL ﬁf\i"l“ﬂ .LL,'-F“-"‘

03 Ahige. priyaniks  (Fphiee

0 Rachhay Gkshi %
L Pf:tr"!nn"reu Aalr
£D Fﬁ T L "kf"m_‘:ﬂ.\r‘\nuu"!l -

£s shewdle "frm'l-«.n‘qlﬁ"'r‘ ]
9 Deshmukh chetang —Chetam
=) pansare snehal SEnsaze.
=15 Dﬂ-l-.' { yettslhnayy ,;&EEI'J:LI_.,_
| & Deore vaieshins Y& deme.
B2 Ehaivoar Devyon; @
29 Jogiap  paerna Laleo
ot qunqcﬂ Rt o e
6% gricsath _erusit Crear T
-5 pPatil  ViShdalkha Gl |

kome
=] kale ~Ushal_
L& PikEarey 7w ool
SS ekl Rovikant
27 —Tusar TJadkov
73 Tadbayw Manasy T1.
16 Rndane Dvuag
11 Bhamrre NuEan,
70 ] Poiyanka
O g Boaaoul Gogyatas ”
20 iﬁefhmuhh Jﬂfﬂ.Tthuf ="




MAMHATMA GANDHI VIDYAMANDIR'S

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF PHARMACY

Approved by : Pharmacy Councl of India. Mew Delv.  Recegnlzed by : DTE, Mumbai,

Affiated 1o : Savire
¥ i Phude Pune Universty, Pane (CPHRND1E MERTE [1142] DTE Cade : 5205 AISHE Code: C-41859  Exam Code: 1
Accredited I:-;?MM: BTy ﬂzﬂc with = CGPPA -1BE in First Cacle, NS5 CODE-D-SF-091 w2

Date: 18/08/2023
Activity Report

Event: Carcer Opportunitics alier B.Pharm

Date of Event: 18 August 2023, Friday

Time: 12:00PM to 1:30PM

Speaker: Mr. Shubham A.Naikwade

Address of Speaker: Placement Coordinator, Department of Management Science (PUMBA)

Mahatma  Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy.
Malegaon organized a seminar on the topic “Career Opportunitics after B.Pharm™ on 18"
August 2023, Friday at 12:00PM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandir's
Samajshri Prashantdada Hiray College of Pharmacy, Malegaon,

Objective of the Seminar

The primary goal ol the seminar was to guide and inform B.Pharm students about the career
opportunities that lic ahead afier completing their degree. The seminar aimed to:

» Provide clarity on career options beyvond traditional pharmaceutical roles,

« Discuss the emerging trends in the pharmaceutical industry.

= Inform students about the necessary skills and qualifications required to excel in various
career paths.

Seminar Highlights
The session covered the following key topics:

1. Overview of Carcer Opportunities:
» Traditional paths such as pharmacy practice, pharmaceutical manufacturing, and
research,
+ Emerging career options in regulatory afTairs, medical writing, and clinical trials.
= Entreprencurial avenues for starting businesses in the pharmaceutical scctor.
2. Skills Required:
» Emphasis on soft skills such ns communication, leadership, and teamworl

Loknote Vyankatroo Hirny Marg, Malogaon camp, Hashlh, Maharashira - 423105, Tel: (02554) 262
amall : prin_sphpharmacycollogegimgvnassk org Website : www mgvmigpharmacy kbhgroup.in
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3. Job Market Insights:

»  Discussion on the current job market and the demand for skilled professionals in the
pharmaceutical industry.

*  Overview of the roles of pharmaceutical professionals in the healthcare sector.
4. Higher Education and Certification:

« Options for further education such as M.Pharm, MBA, and certifications in
specialized arcas.

* The importance of pursuing higher qualifications for career advancement.
3. Entreprencurship:

* Encouraging students to consider starting their own ventures in the field of
pharmacy, whether in manufacturing, retail, or digital health solutions,

Outcome of the Event

The seminar proved to be a highly beneficial session for students, with several key outcomes:

* Students gained a broader perspective on the variety of career options available afier
completing their B.Pharm degree.

= They were introduced 1o the concept of entreprencurship and were motivated 1o explore
business opportunities within the pharmaceutical industry,

= Many students were inspired to pursue higher education or specialized certifications 1o
enhance their career prospects,

+ The session helped students understand the importance of developing both technical and
soft skills 1o succeed in their carcers.

Coordination and Participation:
The seminar was suceessfully coordinated by Prof. Pallavi Wagh, Assistant Professor at
MGV's Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. The event

witnessed active participation from 62 students and staff members, who showed enthusiasm
and keen interest throughout the session.

Laknate Vyankatrao Hiray Marg, Malegaoon camp, Nashik, Maoharashira - 423108, Tel; (02553 TEd0kY
emall : prin.sphpharmacycologeg@mgvnnsik.org Wobsho : wwwmigvmigpharmucy. kbhgroup.in
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MAHATMA GANDHI VIDYAMANDIR'S

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF PHARMACY

Approved by : Pharmacy Council of India, Mew Delhi.  Recognized by : DTE, Murmnbgi
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Organized Guest Lecture on Carcer Opportunities after B.Pharm dated on 18™ August 2023

Loknate Viyankatrao Hiray Marg, Malegaon eamp, Nashlk, Maharaghira - 42310, Tel: (02554) 252562
emali ; prin sphpharmacycollogo@@mgvnasik org Wabsite | www, mgvmigpharrmacy kbhgroup.in
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MAHATMA GANDHI VIDYAMANDIR'S

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF.PHARMACY

Approved by : Pharmacy Counail of India, New Dalhi.  Recognized by : DTE, Mumbad,
Affiliated to : Saviinbai Phule Pune University, Pune (CPHNO18220). MSBTE (2142) DTE Code : 5205 AISHE Code : C-41850  Exam Code : 1032

Ref: &Y /SPH Jpharmety s 2023-24 Date: - 17/8/2023

To

Mr. Shubham A. Naikwade

Placement Coordinator

Dept. of Mangement Science (PUMBA).

Subject: Invitation as an eminent speaker for Guest Lecture

Respected Sir,

With reference to above cited subject we cordially invite you as an eminent speaker for the Guest
Lecture on “Career Opportunities after B.Pharm” for B.Pharm staff, Third and Final year B.
Pharm. Students at 18" Aug 2023 in our_Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon. _

We kindly request you to accept our invitation.

Thanking you.

Yours Truly

r. S. R. Tambe
PRINCIPAL :
Matatma Gandhi men‘dlﬂ
Samajshei Prashantdads Hiry
College of Pharmacy
LVH Marg, Malegaon Camp
[rist Mashik 423105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423105, Tel: {ﬂﬁﬂ:ﬂ} 252563
email : prin.sphpharmacycollege@mgvnasik.org Webslte ; www.mgvmigpharmacy kbhgroup.in

| To be a Premier Centre of Pharmacy Education
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Ref: My SPHIphaymesy | 7795] 2023 - 24, Date: - 18/08/2023

To

Mr. Shubham A. Naikwade

Placement Coordinator

Dept. of Mangement Science (PUMBA).

Subject: - Letter of Thanks ......

Respeeted Sir,
With reference to above mentioned subject, | am herewith expressing my heartfelt thanks for your

kind co-operation and guidance that you have extended for guest lecture “Career Opportunities

after B.Pharm”  for B.Pharm Staff, Third and Final year B. Pharm. Students in MGV's

Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. Your views, ideas and knowledge
are always inspirational and motivational to all.

We further appreciate you for your valuable guidance,
Thanking you,

Yours Truly
“Rareived

Dr.
it e
[ Babatms Candl Vidhamandiy
%ﬂﬂﬁ-ﬁ Saerxjehel Preabantdada Hiny
Collzge of Phasmeaoy

WH Mam. WMalagaan Camp
B Muahik 425103

Loknete Vyankalrao Hiray Marg, Malagoon camp, Mashlk, Malisrashira - 423105, Tal: (02554) 2525863
email : prin, smm\mnmum@mgwmlmrg_ _ﬂnh:h- mm_qumlunnarmaw.kiﬂumu:lln

k h‘r-;u A Pramiar Coenle o o Pharmac y Educati ot |
: .'._._ : -!IL‘L ‘_ ul:. i _q e et b4




MAHATMA GANDHI VIDYAMANDIR'S

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF PHARMACY
Approved by : Pharmacy Council of India, New Dethi.  Recognlzed by : DTE, Muembai

Affiliated to ; Savitriba: Phule Pune University. Pune (CPHND18220) MSBTE 2142) DTE Code : 5205 AISHE Code : C41 :
—_— Accredited by ‘Kmnc "I+ Grode with = CGPA <2.8% in First Cyele, NS5 t?itﬁatf:';%-ﬂﬂﬁ“m o

Date: 12/09/2023
Activity Report

Event: Personality Development

Date of Event: 12" September 2023, Tuesday

Time: 3:00PM to 4:30PM

Speaker: Dr. Suresh Shastri

Address of Speaker: Shastri Eye Hospital, Malegaon Camp, Malegaon.

Mahatma Gandhi Vidyamandir's Samajshri Prashantdada [iray College of Pharmacy,
Malegaon organized a seminar on the topic “Personality Development” on 12" Scptember 2023,
Tuesday at 3:00PM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandir's Samajshri
Prashantdada Hiray College of Pharmacy, Malegaon.

Objective of the Seminar
The main objectives of the seminar were:
« To help students understand the importance of personality development for personal and
professional growth.
» To equip students with practical tools and strategies to improve communication, self-
presentation, and interpersonal skills.

» To promote self-confidence, leadership qualities, and emotional intelligence.
« To provide a foundation for developing a positive and strong professional image,

Seminar Highlights
The session covered the following key areas:
1. Self-Awareness:
» Understanding one’s strengths, weaknesses, and how to improve them.
+ The importance of sclf-reflection and setting personal goals,
2. Effective Communication:
« Techniques for improving verbal and non-verbal communication.
« The role of body language, active listening, and presentation skills in professional
success.
3. Confidence Building:
 Strategies for overcoming shyness and building self-ussurance,

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423108, Tel: (D25541) 252
email ; prinsphpharmacycollegefimygynasik g Websle ; www mpvmigpharmacy kbhgroup.in
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» The importance of positive thinking and maintaining a growth mindset,
4. Leadership Skills:

» Cultivating leadership qualities such as decision-making, motivation, and team
collaboration,

«  Ways to take initiative and demonstrate leadership in academic and extracurricular
activities.
5. Emaotional Intellizence:
+  Understanding and managing emotions effectively.

* How emotional intelligence impacts personal and professional relationships,
6. Time Management and Stress Management:

+ Tips for baloncing academic, personal, and professional life,
+  Techniques for managing stress and slaying locused under pressure.

Outcome of the Seminar:

The seminar had a positive impact on the students, with the following outcomes:
« Students gained wvaluable insights into various aspects of personality development,
including communication, leadership, and emational intelligence.

Many students expressed an increased sense of motivation and determination to work on
their personal and professional skills,

The session encouraged students to focus on holistic growth, both in academic excellence
and in personal traits that arc essential for career success.

Several students showed interest in attending further workshops or seminars on related
topics such as confidence building and leadership development,

Coordination and Participation

The seminar was efficiently coordinated by Prof. Pallavi Wapgh. A total of 31 students
participated in the event. The feedback received from students indicated that the session was
informative and interactive, providing them with practical tools they could immediately

implement. The faculty members were actively involved in facilitating the event and ensuring a
smooth Mlow of the session,

Loknele Wyankatreo Hirny Marg, Molegaon comyp,

Hashik, Maoharashiro = 4231085, Tel: (D
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MAHATMA GANDHI VIDYAMANDIR"

SAMAJSHRI PRASHANTDADA HIRAY
COLLEGE OF PHARMACY

Approved by : Phamacy Council of Indla, Mew Delhi. Recognized by : OTE, Mumbai,
Affiliated to : Savitrihai Phule Pune University, Pune (CPHN018220), MSBTE (2142) DTE Code : 5205 AISHE Code: C-41859  Exam Code : 1032

MGV [SPHCOP|834 [2023-24
Date:- 11/09/2023

To

Dr. Suresh Shastri

Shastri Eye Hospital,
Malegaon Camp, Malegaon.

Subject: Invitation as an eminent speaker for Guest Lecture

Respected Sir,

With reference to above cited subject we cordially invite you as an eminent speaker for topic /
“Personality Development” for B. Pharm & D. Pharm staff, First year B. Pharm & D. Pharm

Students on 12% Sep 2023 at 3:00 PM in our Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon.

We request you to accept our invitation.

9 Thanking you,

Yours Truly

Di\é:ﬁtl e

Mahatma Gandhi Vidyamandir's
Samajshri Prashantdada Hiray
College of Pharmacy
LVH Marg, Malegacn Camp
Dist Nashik 423105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tel: 252563
email : prin.sphpharmacycollege@mgvnasik.org Wobsite ; m_mm,mlﬂm“ﬁmm{orfgﬂg.m
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MG |sPHCOP [385 [2023-24
Date:- 12/09/2023

To

Dr. Suresh Shastri

Shstri Eye Hospital,
Malegaon Camp, Malegaon.

9- Subject: - Letter of Thanks ......
Respected Sir,

With reference to above mentioned subject, I am herewith expressing my heartfelt thanks for your
kind co-operation and guidance that you have extended for guest lecture on “Personality
Development” for B. Pharm & D. Pharm staff, First year B. Pharm & D. Pharm. Students in
MGV’s Samajshri Prashantdada Hiray College of Pharmacy, Malegaon. Your views, ideas and
knowledge are always inspirational and motivational to all.

We further appreciate you for your valuable guidance.

Thanking you,

Yours Trul

\

Dr. Spffedar
Mahatr Gandhi Vidyamandies
Samajshii Prachantdeda Hitay

College of P‘l‘bll'r:l':!:m
parg, Malegao
H n;? 423105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashlk, Maharashtra - 423105, Tel: (02554) 252563
email : prin sphpharmacycolleged@mgynasih org Webalite : www.mgvmigpharmacy kbhgroup.in
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Date: 211072023

Activity Report

Event: Women Health

Date of Event: 21* October 2023, Saturday
Time: 1L:00AM to 12:30PM

Speaker: D, Shital V. Desale

Address of Speaker: Vedik Ayurveda and Panchakarma Centre, Malegaon, Nashik

Mahatma Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Women Health” on 217 Ociober 2023, Saturday at

11:00AM. Dr. 5.R. Tambe, Principal of Mahatma Gandhi Vidyamandir’s Samajshri Prashantdada
Hiray College of Pharmacy, Malegaon.

Objective of the Seminar

The seminar aimed to;
 Raise awareness about women's health issues and preventive measures.
 Provide insights into maintaining physical and mental well-being for women.
= Highlight the role of Ayurveda and natural therapies in women's health.

Encourage early detection and timely management of common health problems,

Seminar Highlights

The session focused on key aspects of women's health, including!

1. Introduction to Women®s Healih:

» Understanding the unique health ehallenges faced by women at difTerent stages of
life.

»  Emphasis on the importance of regular health check-ups and self-care practices.
2. Reproductive Health and Hygicne:

» Discussion on menstrual health, hygiene practices, and manoaging
mensirual disorders,
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= Information on reproductive health issues
(PCOS) and menopause,
3. Nutrition and Lifestyle:

+ Importance of a balanced dict and its role in hormonal balance.

* Tips for maintaining an active lifestyle and mana ging stress effectively,
4. Ayurveda and Natural Therapies:

»  Overview of Ayurvedic approaches for managing common health problems.

* Introduction to Panchakarma treatments for detoxification and rejuvenation,
5. Preventive Health Measures:

» including polycystic ovary syndrome

* Importance of vaccinations and screening tests,

* Awareness about breast and cervical cancer, with guidelines for early detection.
6. Interactive Q&A Session:

* Participants discussed personal health concerns with Dr. Desale.

* Clarification of doubts regarding Ayurveda and its application in modemn
healthcare.

Outcome of the Event

The seminar successfully achieved its abjectives, resulting in the following outcomes:

Participants gained valuable insights into maintaining and
Increased awareness of common health issues and the im

Encouragement to adopt holistic approaches, including
Positive feedback from attendees highlighted

improving women's health,
portance of carly intervention.
Ayurveda, for overall well-being.
the relevance and practicality of the session.

Coordination and Participation

The event was coordinated by Ms. Snehal Pawar. Around
attended the seminar, engaging actively in discussions and
received underscored the importance of organizing similar

75 students and staff members

sharing their experiences. The feedback
events in the future.

In conclusion, the seminar on “Women Health” provided a comprehensive understanding of
various health aspects, empowering women to take

charge of their well-being and encouraging a
proactive approach to health management,
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Organized Guest Lecture on Women Health
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MGV/SPH/4062023-24 Date: 20/10/2023

To

Dr. Shital Vikas Desale

Vedik Ayurveda n Panchakarma Centre
Malegaon, Nashik.

Subject: Invitation as an eminent speaker for Guest Lecture

Respected Mam,
With reference to above cited subject, we cordially invite you as an eminent speaker for the Guest
Lecture on “Women Health® for B. Pharm and D Pharm Girl’s and teaching and supporting staff

members on 21 October 2023 in our MGV's Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon Camp, Malegaon

We kindly request you to accept our invitation,

Thanking you.
You
Dr, S.
pRiNCIRPS
pahatma Gandhi Vidramandied -
C Q‘ 3 Q} Samaishri Fro* wnidada Hirey
\i College © i_:::g“
. LS

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423105, Tel: 02554) 252563
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MGV/SPH/414/2023-24 Date: 20/10/2023

To
Dr. Shital Vikas Desale
Vedik Ayurveda n Panchakarma Centre

Malegaon, Nashik.

Subject: - Letter of Thanks ......

Madam,

MGV’s Samajshri Prashantdada Hiray College of Pharmacy, Malegaon Organized the Guest
lecture on the “Women Health™ at 11.00 am, Date- 21/10/2023 we are very thankful for your
valuable guidance to students,

Thanking you,

F ol

Youss &gbmlly&"

. : ;L Dr. S. R. Tambe
UQ)S\-{ PRINCIPAL -~
Mahstma Garthi Vidyrrumdis
Samajshsi Prashznidsda Hirgy
Collépe ol Pharmaty
LVH Marg Malsgaon Camp
Dist, fashic 423105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashira - 423105, Tel
r : mp, - . : (02554) 252563
emall ; prin.sphpharmacycollege@mgvnasik.org Website : www mgvmigpharmacy. kbhgroup.in
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Date: 25/01/2024

Activity Report

Event: Women Empowerment and Personality Development

Date of Event: 25" January 2024, Saturday

Time: 11:00AM to 12:00PM

Speaker: Prof. Shakuntala Khune

Address of Speaker: Assistant Professor, K.B.H. Law College, Malegaon Camp, Malegaon.

Mahatma Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Women Empowerment and Personality
Development™ on 25" January 2024, Saturday at 11:00AM. Dr. S.R. Tambe, Principal of
Mahatma Gandhi Vidyamandir’s Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

Objective of the Seminar

The seminar aimed to:

Highlight the importance of women empowerment in modern society.

L]
= Equip participants with practical strategies for enhancing their personality and confidence.
= Inspire attendees to challenge societal norms and embrace their potential.
« Provide insights into legal and social rights for women to foster equality and
empowerment.
Seminar Highlights

The session covered the following key topics:

1. Understanding Women Empowerment:
*  Definition and significance of women empowerment in the 21st century.
Addressing gender disparities and promoting equality in various spheres. e

2. Personality Development: LR T
+ Techniques to build self-confidence and self-esteem. o 8
«  Effective communication skills and professional cliquette. ol e g o= )
+  Strategies for managing stress and maintaining a positive mindset. 11z Vn/

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423108, Tel: (02554) 2525&_’.;;'-‘. TS
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3. Legal and Social Rights for Women:

*  Overview of fundamental legal rights and protections for women in India.
» Discussion on the role of education in achieving empowerment.
4. Motivational Stories:

* Real-life examples of empowered women who have made significant contributions
o socicty.

5. Interactive Session:
= An engaging Q&A session where participants discussed challenges they face in
personal and professional growth,

» Prof. Khune provided actionable advice and shared valuable resources for self-
improvement.

Outcome of the Event
The seminar successfully achieved its objectives and yielded the following outcomes:

* Enhanced awareness among participants about the importance of women empowerment.

* Practical knowledge on personality development techniques and their application in daily
life.

* Increased understanding of women's rights and how to utilize them effectively.
» Encouragement to pursue self-growth and contribute positively to society.

Coordination and Participation
The event was coordinated by Prof. Snehal Pawar. The seminar witnessed active participation

from over 40 students and staff members, who found the session to be highly informative and
inspirational.
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e e Datez- 24/01/2024

foo- 5‘PH'fc'a“p; §657/42024-25

X0 i v b

Prof. Shakuntala Khune A e

Assistant Professor, R AR e
— KBH:Law College; Malegaon Camp, Maiegaon, 77 7777777

e e ———— R 15— ——— R e e = = w

Subject: Invitation as an eminent speaker for Guest Lecture

Respected Madam, T

—d s . e e e e e

With reference to-above cited subject we cordially invite you as an eminent speaker for the Lecture
~~ on “Women Empowerment and Personality Development” for B.Pharm and D.Pharm student
it 25% Jan-2024-in-our. Samajshri-Prashantdada Hiray-College-of-Pharmacy, Malegaon- - -

e i | A g e e e ey e ¢ W a5 e =

We kindly request you to accept our invitation.

Yours Truly

) B\‘\J\*@/—
c o D S, R, Tambe

»t u N _PRINCIPAL
“Mahatma GanZhi Vidyamandir’s
Samajshri Frash otdzda Hiray
: College of I"armazy
LVH hiarg, Mategann Camp
Dist, Mashuk 23105

— Loknéts VyafiKatrao Hiray Marg; Malagaon camp, Nashik Maharashtra - 32 Tel: {02554) 252563
: ] i = * Ly ﬂ.'ls—. r‘:
emall : pnn.sphpharmacym!legﬂ@mg'.rnaulh.tu“ Viohsalle Ww.mgvmlgpianna:;,kbhgmuﬁﬁﬁﬁa
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__ Date:-25/01/2024

L ——

eFNo. sPH [ coP) Boéf 2024-25 L

Tﬂ '..-!' EE A e
Prpﬂishnkuntﬂn Khune feeed e o ST
————-Assistant-Professor,- - - —- — :

K.B.H. LM&llagc,MalegamCaminnlugmn._. ot g T

Subject: - Letter of Thanks ...
= Respected-Madam; . - - st Ao

i =4

With reference to above-mentioricd -Eti_EjT_:-éi,' I am here with cxprn-ssmg my heartfelt thanks for your
.+ Buidance on “Women Empowerment anq Personality Developmient” at B, Pharm and D, Pharm

—Students in MGV"s Samajshri Prashantdada fﬂ:@ﬁlféé‘ﬁ%@jﬁﬂ:gamnvnur-views'.

—-"guidance nndkﬁa'.'vludgc are.always -insPimtEenﬂl-nnd—mntha!ianél—t&ﬂ!.— pei
We further appreciate you for your valuable gvidance. —— - —-———
Bt oo . eyt DR S. R,
PRINCI
e = Mkt G Vel sondirs

. Samajshai Fraskontdads Hiray
Colfega of ChErmacy
Marg. M2teqaan Camp
Dist, Maghik 423105

Loknets Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, TeI; (02554) 252563
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Date: 27/01/2024

Activity Report

Event: Indian Attitude towards Women

Date of Event: 27" January 2024, Monday

Time: 1:30PM to 3:30PM

Speaker: Ad, Manjusha 5. Kajawadkar

Address of Speaker: M. Com, L.L.B, Mational Women Volunieers Committee, Malegaon.

Mahatma Gandhi Vidvamandic's Samajshri Prashantdada Hiray College of Pharmacy.
Malegaon organized a seminar on the topic “Indian Attitude towards Women™ on 27 January
2024, Monday at 1:30PM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandir’s
Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

Objective of the Seminar

The seminar aimed to:

1. Understand the Historical and Cultural Context:
« To explore how traditional Indian society viewed women and their roles.

2. Analyze Socictal Changes: .
«  To examine how the Indian attitude towards women has evolved with modern-day

education, empowerment, and socio-political changes.

3. Empower Women:
«  To discuss the importance of empowering women in various spheres of life,

including education, career, and socinl responsibilitics,

4. Address Gender Fquality Issues:
« To raise awareness about gender binses and promote equality and respect for

wormen in all walks of Tife, Y

Seminar Highlights

The seminar focused on several key nspects:

Loknete Wyankatrao Hirey Marg, Malegoan comp, Nashik, Moharashira - 423108, Tol: (02554) 252
email : prin sphphasmacycollogeffmgvnasik org Webisho @ www mgymigotarmacy kbhgrougin
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1. Cultural and Historical Views on Women:

»  Ad. Kajawadkar gave a brief overview of the role of women in traditional Indian

society, highlighting both the positive and negative aspects of historical perceptions.
2. Modern-Day Challenges and Achievements:

» The speaker emphasized the significant strides women have made in education,

workforce participation, and leadership roles despite societal challenges.
3. Gender Equality and Legal Framework:

+ Discussion on the role of laws, such as the Protection of Women frem Domestic
Violence Act and the Sexual Harassment of Women at Workplace Act, in changing
societal attitudes,

4. Empowerment and Gender Sensitization:

* The importance of empowering women through education, skills development, and
awareness campaigns was discussed.

» The session included practical examples and initiatives that aim to change public
attitudes towards women, especially in rural and conservative areas.

Outcome of the Event
The seminar achieved the following outeomes:

1. Enhanced Awarcness:
» Participants gained a better understanding of the cultural and societal factors that
shape the Indian attitude towards women.
2. Encouragement for Gender Equality:
» The session inspired a deeper commitment to gender cquality and women's
empowerment among the allendees.
3. Increasced Advocacy:
« Students were motivated to advocate for change and play an active role in
promoting gender-sensitive attitudes in their communities,
4. Actionable Insights:
» The session provided actionable insights into improving the attitede towards women
at both personal and community levels.

Coordination and Participation:

The evenmt was coordinated by Prof. Snchal Pawar of Mahatma Guandhi Vidyamandir's
Samajshri Prashantdada Hirny College of Pharmacy, The seminae attrocted approximately 46
students and faculty members who actively participated in discussions and shared their thoughts.
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MGV/SPH / 610 /2023-24 " Date:-27/01/2024

To

Ad. Manjusha S. Kajawadkar
M.Com, L.L.B

National Women Volunteers Committee,
_ Malegaon.

— . - —
- B

~ Subject- Invitationas ar eminent speaker for Guest Lecmie "~~~ "~

Respected Madam,

With reference to above cited subject we cordially invite you as an_eminent speaker for the Guest
Lecture on “Indian Attitude towards Women?” for B. Pharm and D, Pharm Girls Student on 30
January 2024 in our Samajshri Prashantdada Hiray College of Pharmacy, Malegaun-.

We kindly request you to accept our invitation.

Thanking yow. £ -
E S ey e U e ~- ¥, Truly
i e

Dr. . Tambe

PRINCIPAL
Mahatma Gandhi Vidyamandirs
Samajshri Prashantdada Hiray
College of Pharmacy
*LVH Marg, Nalegasn Camp
Dist. Mashik 423105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 4231085, Tel: (02554) 252563
email : pr'rnJ:phph_arma::ym[lege@mgunasik.ﬂrg Wabslte : www.mgvmigpharmacy.kbhgroup.in
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Date:- 30/01/2024

To

Ad. Manjusha S. Kajawadkar ! *
M.Com, L.L.B

National Women Volunteers Committee,
Malegaon.

Subject: - Letter of Thanks

Respected Madami, ——

With reference to above mentioned subject, I am here with expressing my heartfelt thanks for vour
- kind co-operation and guidance that you have extended for guest léchire o

n “Indian Attitude
towards Women” at B. Pharm and D. Pharm Girl Student in MGV’s Samajshri Prashantdada

Hiray 'College of Pharmacy, Malegaon. Your views, guidance and knowledge are always
inspirational and motivational to all.

We further appreciate you for your valuable guidance.
Thanking you,

Yours Truly

LM

Dr. S. R. Fambe

PRINETPAL
 Whstma Ganehi Vidyamsngiry
Samajshri Prashantzacs Hiry
Cu]]zg:- 2f Pharemaoy
LVH Marg, 140 aen camp
Dist Nas sk gu 2208

&
-
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Date: 27/01/2024

Activity Report

Event: Challenges Faced by Todays Women

Date of Event: 27" January 2024, Monday

Time: 3:30PM to 5:30PM

Speaker: Ad. Jyoti Bhosale

Address of Speaker: L.L.B, Deputy Major, Malegaon.

Mahatma Gandhi Vidyamandir's Samajshri Prashantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Challenges Faced by Todays Women® on 279
January 2024, Monday at 3:30PM. Dr. S.R. Tambe, Principal of Mahatma Gandhi Vidyamandir’s
Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

Objective of the Seminar
The seminar aimed to;

1. Discuss Societal Challenges:
« To understand the societal pressures and limitations placed on women in today’s
world.
2. Examine Legal and Gender-Based Disparitics:
= To highlight issues such as gender inequality, workplace discrimination, and legal
barriers that impact women's rights.
3. Empower Women to Overcome Challenges:
= To provide women with stralegics and resources to overcome challenges they face
in education, employment, and personal life.
4. Encourage Advoeacy for Changes
» To inspire the audience to become advocates for women's rights and work toward
creating a more inclusive society.

Seminar Highlights
The seminar focused on the following key areas:

| Tobea Premicr Centre of Pharmacy Education |
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1. Socio-Economic Challenges:

* Ad. Bhosale discussed how women still face significant obstacles in achieving
economic independence, such as unequal pay, limited access to resources, and
socictal expectations related to family and work-life balance.

2. Legal Issues and Gender-Based Violence:

» The speaker provided insights into legal challenges women face, including
discrimination in workplaces, insufficient legal protections against harassment, and
issues with the implementation of laws designed to protect women.

3. Mental and Emotional Struggles:

» Addressing the psychological impacts of societal pressures, the speaker emphasized
the mental health challenges that many women face, including stress, anxiety, and
societal expectations related to appearance, behavior, and responsibilities.

4. Cultural and Traditional Norms:

*» The seminar also covered the cultural norms that restrict women’s freedom,
particularly in rural or conservative areas, and how these norms can be challenged
through awareness and education,

Outcome of the Event
The seminar had the following outcomes:

I. Inercased Awarcness:

» Attendees gained a deeper understanding of the multifaceted challenges women

face in today’s society, both personally and professionally.
2. Empowerment and Advocacy:

* The session empowered women to recognize their strengths and take actionable
steps to overcome the challenges they encounter,

3. Imspiration for Social Change:

» Participants were inspired to advocate for changes in both societal attitudes and
legal frameworks that can better support women’s rights and equality.
4. Stronger Support Networks:
» The event fostered discussions on creating better support systems for women,
encouraging networking and community building among participants.

Coordination and Participation

The seminar was coordinated by Prol. Snchal Pawar of Mahatma Gandhi Vidyamandir’s
Samajshri Prashantdada IHiray College of Pharmacy. Approximately 46 students and faculty
members attended the seminar. The interactive nature of the seminar l:lwmlmgcd‘n':l“'l-‘
participation and discussions, allowing atiendees to voice their thoughts and engage with the
speaker on personal and professional challenges faced by women today.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maoharashtra - 4231085, Tel: (02554
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Organized Guest Lecture on Indian Attitude towards Women
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To

Ad, Jyoti Bhosale
L.L.B

Deputy Major,
Malegaon. '

subject: Invitation as an eminent speaker for Guest Lecture

Respected Madam,

With reference to above cited subject we cordially invite you as an eminent speaker for the Guest

Lecture on “Cl_ln]!_g!':_l;es Faced by Today's Women™ for B. Pharm and D. Pharm Girls Student on
0%y anuary 2024 in our Samajshri Prashantdada Hiray College of Pharmacy, Malegaon.

We kindly request you to accept our invitation.

Collog ufh:';wa oy
L Marg, paa afmasy
ﬂi'li;.MighiLEﬂ';nlgsan

Lﬂhntlﬁ"-'rﬂﬂlfﬂ'-rhﬂ Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tel: (02554) 252563
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Date:- 30/01/2024

To ) : v
Ad. Jvoti Bhosale

L.L.B

Deputy Major,

Malegaon.

o ————

Subject: - Letter of Thanks ......

Respected Madam,

With reference to-above mentioned subject. | am here with expressing my heartfelt thanks for your
kind co-operation and guidance that you have extended for guest lecture on “Challenges Faced by

_Today’s Women” at B. Pharm and D. Pharm Girl Student in MGV"s Samajshri Prashantdada
Hiray College of Pharmacy, Malegaon. Your views, guidance and kunwiedge are always
mspuahuual and mc-twatmnal to all.

- e ——

We further apprecuate you for your valuable gu'id'anc:é‘
Thanking you,

S —

Yours Truly

‘ ‘“\\W

Dr.FS. R. Tambe
RINCIPAL
Ehdatma Gandhi ‘I.I'.d].ramard'ir':
Camajehri Prashanidads Hiray
Collzge of Fharmacy
WH Mazrg. Malegzon Camp
st Mashik 23105

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tal; (02554) 252563
email : prin. apnphan'nacymlIega@mgvnastk org Webulta www.mgvmigpharmacy.kbhgroup. in
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Date: 27/01,2024

Activity Heport

Event: Yoga Workshop

Date of Event: 27" January 2024, Monday

Time: 11:00AM to 1:00PM

Speaker: Ms. Poonam Ingale

Address of Speaker: Yoga Teacher, Takshila International English Medium School, Malegaon,

Mahatma Gondhi Vidyamandir's Samajshri Proshantdada Hiray College of Pharmacy,
Malegaon organized a seminar on the topic “Yoga Workshop™ on 27" January 2024, Monday at
I 1:00AM. Dr. 5.R, Tambe, Principal of Mahatma Gandhi Vidyamandir's Samajshri Prashantdada
Hiray College of Pharmacy, Malegaon,.

Objective of the Seminar

The seminar aimed Lo:

1. Provide an introduction to the practice of vopa and its health benefits,
2. Teach basie voga postures and breathing exercises to enhance physical and mental health.
3. Encourage students to incorporate yoga into their daily routine for stress management and

overall well-being.
4. Raise awareness about the importance of maintaining a balanced lifestyle through yopa.

Seminar Highlights
The workshop covered the following key points:

L. Introduction to Yoga:

= Anoverview of yoga's history, principles, and various forms.
= Discussion on how yoga promotes physical health, mental clafif

stability,
2. Basic Yoga Posturcs (Asanas): :
» Ms. Ingale demonstrated a series of beginner-lriendly voga poscat
flexibility, strength, and posture,
Loknete Vyankotrao Hiray Marg, Malegaon camp, Nashik, Maoharashirs - 423105, Tol: (02554) 252563

emall : prin-sphrlhﬂnnacrmﬂu.gl:_@fw.mu Wobrslto : waw.mgviigphasmacy, kbhgroug.in
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« Participants actively practiced asanas like Tadasana, Bhujangasana, and Padmasana

under the guidance of the instructor.
3. Breathing Techniques (Pranayama):
« Explanation of basic breathing exercises to enhance oxygen flow and calm the

mind.
«  The focus was on decp breathing, which helps reduce stress and anxicty.

4. Interactive Q&A Session:
« Students asked questions about the be

in stress relief. .
« Ms. Ingale shared practical advice on how to integrate yoga into a busy lifestyle.

nefits of specific asanas and how yoga helps

Outcome of the Event
The workshop successfully:

« Introduced participants 1o the practice of yoga and its benefits for overall health.
« Provided students and faculty with simple yoga techniques that can be practiced at home or

during study breaks.

« Encouraged a healthy lifestyle by incorporating physical activity and mindfulness into daily
routines.

« Helped students and faculty members better manage stress and improve [ocus through yoga
praclices.

Coordination and Participation

The event was organized by the Health and Student Development Committee of the college
with the support of faculty members and student volunteers. Around 17 students and faculty
members attended the workshop, actively participating in the practice sessions.

Loknete Vyankatrao Hiray Marg, Malegaon camp, Nashik, Maharashtra - 423105, Tol: (02554) 252563
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Organized Guest Lecture on Yoga Workshop
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Date:- 27/01/2024

To

Ms. Poonam Ingale i
Yoga Teacter———

Takshila International English Medium School,
Malegaon.

Subject: Invitation as a trainer for yoga workshop

Respecied Madam, ™

With reference to above cited subject we cordially invite y:;u a5 an eminent trainer for “Yoga

Workshop™ for B. Pharm and D. Pharm Girls Student on 30" January 2024 in our Samajshri
Prashanidada Hiray College of Pharmacy, Malegaon.

We kindly request you to accept our invitation.

Thanking vou,

SR w Y Ta
.

Lh

D Tambe
; PRIMCIPAL
Mebatms Gandhi Vidyasandir's
Samajshel Prachapidada Hiray
College of Pharmary

WH Marg, Malegasn Cam
n‘fmrmkﬂnns 4

- 08, Tal: (02554) 252563
trac Hiray Marg, Malagaon camp, Mashik, Maharashtra - 423108,
Lnkn::l‘?::l::.:;:pfmﬂrraqgllcgs@mpmum.nrg 'i'_llgbﬂlf 5 W, mgvmigpharmacy. kihgroup.in
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Date:- 30/01/2024

Tﬂ i

Ms. Poonam Ingale b
Yoga Teacher il

Takshila International English Medium School,
Malegaon.

SuhjeFt: - Letter of Thanks ......

Respected Madam,

With reference to above mentioned subject, I am here with expressing my-heartfelt thanks for your
kind co-operation and guidance that you have extended for “Yoga Workshop™ at B. Pharm and D.

— ——Pharm Girl- Student-in-MGV's-Samajshri Prashantdada. Hiray. College- of. Pharmacy, Malegacn.
Your views, guidance and knowledge are always inspirational and motivational to all,

We further appreciate you for your valuable guidance.
Thanking you,

Yours Traly

e

l}!‘, S.R. Tambe
m%ﬁﬂamndir&

Samashi] Prechantiods iy

ks N B = - TR T T e e

WWH Mans, Bale, = Ly
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